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CHECKLIST FOR CONN. GEN. STAT. § 10a-55m(f)
SEXUAL VIOLENCE REPORT 2019 SUBMISSION

INSTITUTION INFORMATION
Naugatuck Valley Community

Name: College Contact: Jacquie Swanson
Reporting Report
Office/Department: Title IX Year: 2019
NARRATIVE
Institution’s narrative explaining X[_] Brief introduction about the institution, its history, its population and its efforts tox
the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual violence,

statistics and data, including;

POLICIES
Institution’s most recent policies X[ ] BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
regarding sexual assault, stalking, (Effective 6/16/2016)
and intimate partner violence.*  X[_] BOR/CSCU Policy on Consensual Relationships (Eftective 10/20/2016)
X[J BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015)
X[J BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:  * It is permissible to reference links ro the abave-listed policies in institution reports.
BOR polices are listed on the following web page: J: 3 FeEensp ¢

WRITTEN NOTIFICATION
X[ Institution’s most recent concise written notification of the rights and options of a student or employee who reports or
discloses an alleged violation of its scxual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS AND DATA
Institution reports containing the following statistics and data on sexual assault, stalking, and intimate partner violence for the
preceding calendar year:
(See Conn. Gen. Stat. § 10a-55m(f) Reportable Statistics and Data Template)
X[] Sexual Violence Reportable Statistics and Data
X[_] Concise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION

Public awareness, prevention, and X[_] Title IX Related Training Provided Spreadsheet

risk reduction information X[ Brochures

submitted by institution: xd Handbooks/Booklets/Pamphlets
X[ Bulletin Boards Information
X[ Flyers
X[] Online Statements of Campus Safety and Support Services (e.g., Women’s Centers,

etc.)

X[J PowerPoint Presentations

OTHER SUPPLEMENTAL INFORMATION
X X[] Public Safety Materials
X[T] Institution Sexual Violence Reporting Procedures
X[J Institution Sexual Violence Forms
X[ Redacted Sample of Investigation Results
X[] Sexual Violence Website Information
X[] Documentation of Training Offerings, if available, including number of participants
X[] Other Sexual Violence Reports
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Narrative Re: Public Act 14-11, Safe and comfortable learning environment with respect to
sexual violence.

CSCU INSTITUTION: Naugatuck Community College
REPORTING OFFICE/DEPARTMENT: Student Services
REPORTING CONTACT: Dean Sarah Gager, 203-575-8086
YEAR: 2019

Narrative:

Naugatuck Valley Community College offers quality, affordable education and training in
response to evolving community needs by providing opportunities to individuals and
organizations to develop their potential. NVCC is an engine of change within Waterbury and the
broader communily.

With two campuses; Waterbury and Danbury, the College has partnered with Safe Haven and the
Women’s Center of Danbury to help us communicate to and educate our students on sexual
assault and domestic violence in an effort to encourage appropriate behavior on our campuses
and continue to provide a safe environment for students to achicve their academic goals.
Expanding outreach to students and working with our community partners, the College provides
a weekly forum for students to engage in conversation around healthy relationships, sexual
assault, compassion and inclusion, and more. In addition, the College offers online training
modules to supplement on campus efforts to effectively educate students on sexual assault and
domestic violence prevention. Providing a safe, nurturing environment in which students can
focus on their academic studies is paramount to student success.

Contimung Mehice of Nondiserominption; Naugatuck Vatley Conununity College does not discriminate on the basis of race, color, religious creed, age, sex, national origin, marital

status, ancestry, present or past history of mental disorder, learning disability or physical disability, sexual arientation, gender identity and expression or genetic information in its

programs and activities In addition, the College does not discriminate in employnient on the additional basis of veteran status or ceiminal record, The following individual has
heen desipnated to handle nondiser policits regarding disability policies: Robent Divjak, Director of Facilities/Section S04/ADA Coordinator; Room C216, MNougistuck
Valley Community College. 750 Chase Parkway, Waterbury, CT 06708: 203-575-8235. The following individual has heen desig | to handle nondi policies

reparding sex diserimination as well as other forms of prahibited diserimination: Jaequic Swanson, Associate Ditector of Human Resources/Tille IX Coordinator, Room K704,
Naugatuck Valley Comnunity College, 750 Chase Parkway, Waterbuty, CT 06708, 203-575-8043,



Policies

5.2 Sexual Misconduct Reporting, Supporting Measures and Processes Policy - View
Policy (pdf)

4-3 Consensual Relationships Policy - View Policy (pdf)

5-6 Reporting Suspected Abuse or Neglect of a Child - View Policy (pdf)

2-1 Student Code of Conduct - View Policy (pdf)
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A Guide for Students: Sexual Misconduct & Interpersonal Violence
Naugatuck Valley Community College is committed to maintaining a safe and healthy campus climate for all students.
Reporting any act of sexual misconduct and interpersonal violence is strongly encouraged. All disclosures or reports of
sexual misconduct, including sexual harassment, sexual assault and intimate partner violence, will be treated seriously
and with dignity by the College. The College can provide those who disclose or report sexual misconduct or interpersonal
violence with many supportive options, including referrals to agencies that provide medical attention, counseling, legal
services, advocacy, referrals and general information regarding sexual misconduct and interpersonal violence.

.

 WhatdoIdoif I have experienced.., ? B )
Sexual Harassment, Sexual Assault, Stalking, intimate Partner Violence, |
Domestic Violence, or Dating Violence? (Detailed Definitions are on the reverse)

- . e atrn — o i s c—e

YOU HAVE THE RIGHT TO:

-> Choose whether or not to DISCLOSE or REPORT sexual misconduct or interpersonal violence.
Disclosure: When you tell someone that you experienced sexual misconduct or interpersonal violence,
but not necessarily for the purposes of officially reporting the incident to the college or to pursue
disciplinary action. It’s okay to tell someone because you need someone to talk to or need help finding
resources and services.

Report: When you tell someone because you want the college to be aware of the act of sexual
misconduct or interpersonal violence or you want to initiate a formal complaint and/or start a
grievance or disciplinary process.

WAYS TO SEEK HELP:
=> Preserve any evidence and seek medical attention:
* Ifyou have experienced any form of interpersonal violence or sexual assault, it isimportant to preserve
any evidence and seek medical attention. Call 911 for ambulance services.
* Campus Security: (203)- 575- 8112 / Waterbury Police Department: (203) 574-6920

> DISCLOSURE - Seek Advice & Support:
* You have a choice to DISCLOSE CONFIDENTIALLY to the resources listed below.
 Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual Assaull:
203-753-3613
»  Connecticut Coalition Against Domestic Violence CCADYV, 888-774-2900
* Domestic Violence Services of Greater New Haven-CCADV, The DVS hotline 203-789-8104 is
available 24/7
Spanish speakers are also available
o Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-5545
English
1-888-568-8332 Espafiol
e Religious Leader or Mental Health Provider
If you choose to DISCLOSE to an NAUGATUCK VALLEY FACULTY or STAFF member, know that all
faculty and staff are MANDATED REPORTERS. This means that any disclosed instance of sexual
misconduct or interpersonal violence must be submitted to the Title IX Coordinator(s). Disclosures will anly
be maintained as numerical data for campus security (Clery Act, etc.) Further action wil only be taken at the
student’s request or if the safety of the student or others is at risk.
=> REPORT - File a REPORT on campus with the following individuals:
* Campus Security: (203) 575-8112 or : (203) 575-8113
¢ Title IX Coordinator: Jacquie Swanson 203-575-8043 jswanson@nv.edu
* Dean of Students: Sarah Gager 203-575-8086 sgager@nv.edu




Know Your Rights & Options

You have the right to...

¢ Take both Legal Action (criminal/civil action) and Disciplinary Action in accordance with the Student Code of
Conduct and Policy Against Harassment against the individual allegedly responsible.

* Request a change in Academic, Transportation and Working Arrangements : Naugatuck Valley Community
College will provide assistance to those involved in a report of sexual harassment, sexual assault or intimate
partner violence, including but not limited to, reasonably available options for changing academic, campus
transportation or working situations as well as honoring lawful protective or temporary restraining orders.

® Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct, including harassment, sexual assault or intimate
partner violence, shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing order.
Such orders include: standing criminal protective orders, protective orders issued in cases of stalking,
harassment, sexual assault, or risk of injury to or impairing the morals of a child, temporary restraining orders or
protective orders prohibiting the harassment of a witness, relief from physical abuse by a family or household
member or person in a dating relationship, and family violence protective orders.

Both the reported victim and the accused student are entitled to the following...
* to be accompanied to any meeting or proceeding by an advisor or support person of their choice, provided
that the advisor or support person does not cause a scheduled meeting to be delayed or postponed;
* torequest that student conduct proceedings begin promptly;
* to have student conduct proceedings be conducted by an official trained in issues relating to sexual assault and

intimate partner violence;

* to present information, including other persons, on their behalf;

* to have the student conduct proceedings use the more likely than not standard in determining whether a
violation of the Expectations for Student Conduct has been committed, i. e., whether it is more likely than not
that the reported act of sexual misconduct, including sexual harassment, sexual assault or intimate partner

violence, was committed by the accused student;

* tobeinformed in writing of the results of the proceeding as soon as possible after it concludes, normally no
later than the next business day after it concludes; and consistent with the requirements of the Family
Educational Rights and Privacy Act (FERPA) and other federal and State laws, have their identities kept

confidential.

Sexual Misconduct Definitions

Interpersonal Violence Definitions

Sexual Harassment: caninclude any unwelcomed sexual advance or request
for sexual favors, or any conduct of a sexual nature when submission to such
conduct is made either explicitly or implicitly a term or condition of an
individual’s education; submission to or rejection of such conduct by an
individual is used as a basis for academic decisions affecting the individual;
or such conduct has the purpose or effect of substantially interfering with
an individual’s academic performance or creating an intimidating, hostile or
offensive educational environment.

Sexual Assault: is compelling by force, or the threat of force, the following:
1) sexual penetration of the vagina or anus, including by finger or an object;
2) oral sex; 3) contact with a person’s genital area, groin, anus, inner thighs,
buttocks, or breasts for the purpose of sexual gratification of the actor or for
the purpose of degrading or humiliating the victim; 4) subjecting another to
such sexual contact without consent.

Stalking: is defined as any behaviors or activities occurring on more than
one (1) occasion that collectively instill fear in the victim and/or threaten
her/his safety, mental health and/or physical health. Such behaviors or
activities may include, but are not limited to, whether on or off campus, non-
consensual communications (face to face, telephone, e-mail, etc.),
threatening or obscene gestures, surveillance or being present outside the
victim’s classroom or workplace.

Intimate Partner Violence: is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating
relationship that results from 1) sexual assault; 2) sexual assault in a spousal
or cohabiting relationship

Domestic Violence is an act between family or household members that
includes but is not limited to:

. Physical abuse, which can include but is not limited to, slapping,
pulling hair or punching.

e  Threat of abuse, which can include but is not fimited to,
threatening to hit, harm or use a weapon on another (whether
victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

. Emotional abuse, which can include but is not limited to, damage
to one’s property, driving recklessly to scare someone, name
calling, threatening to hurt one’s family members or pets and
humiliating another person.,

Dating/Relationship Violence: Occurs when one intimate or romantic
partner tries to maintain power and control over the other through words
and actions that are physically or emotionally abusive, Dating Violence can
take many forms including physical violence, coercion, threats, intimidation,
isolation, and emotional, sexual or economic abuse. a




CSCU

Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Naugatuck Valley Community College
REPORTING OFFICE/DEPARTMENT: Title I1X
INSTITUTION CONTACT: Jacquie Swanson

YEAR: 2019

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2019

Type of Incident Number of Incidents Incident Reported to Respondent Identified | Respondent Identified Confidential or
Reported Have Occurred in 2018 as Connected to the as Connected to CSCU Anonymous Reports
i B 'yl = Sty g o, | Reporting Institution Institution | v | In -
Sexual Assault 0 0 0 0 1
Stalking 0 0 0] 0 0
Intimate Partner Violence 0 0 0 0 1
(1PV)
Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
chapapels gl SR, ___Responsible Expulsion B S et Probation/Warning Appealed i
Sexual Assault 0 0 0 0 0 0 0
Stalking 0 0 0 0 0] 0 0
Intimate Partner 0 0 0 0] 0 0 0
Violence (IPV)

Link to the CSCU Student Code of Conduct: http:/www.ct.edu/files/policies/5. 1%20StudentCodeofConduct.pdf Link to the CSCU

Sexual Misconduct Policy:

http://www.ct.edu/files/policies/5.2%20Ssexual %20misconduct%20reportine%2( )support%20and%20processes.pdf




PUBLIC ACT 14-11: SEXUAL VIOLENCE STATISTICS AND DATA

CSCU INSTITUTION: Naugatuck Community College

REPORTING OFFICE/DEPARTMENT: Title IX

INSTITUTION CONTACT: Jacquie Swanson, Title IX Coordinator, 203-575-8043
YEAR: 2019

Concise and informative explanation of reportable sexual violence statistics and data, including
clarification of number of incidents, reports, disclosures, discipline, and final outcomes.

Explanation
e There zero incidents of sexual violence at NVCC in 2019.

* There was one anonymous disclosure of sexual assault and it was kept confidential per
the student’s request. Services were offered,

* There was one anonymous disclosure of intimate partner violence and it was kept
confidential per the student’s request. Services were offered.

Ci ing Notice of Nondiserimination; Naughtick Valles Coimunity College dowt nt disériminate on the basis of race, color. religious creed. age. s2x, national origin, marital status, aneestry, disabulity,
including bt not batited to pecsent or past history of mental disorder, leaming disability or phymical dinability, sexual oricntation. ender identily or expreasion or genctic nformation in treatment or employment
at the Callege, in admistics or nceess 10 the College. or in ay othér aspect of its programs and activities  In addition, the Colleae daes not diseriminate in emplovment on the additional basis of veleran slalus or
coimbal record: The Callegs Is roquired by Title VI of the Cival Rights Act of 19564 V1), Seerion S04 of the Rehabilitation Act of 1973 (Section 304), Title 11 of the Amcricans with Disabilitics Act of 1990
(Title I1). Title IX of the Education Amendments of 1972 {Title 1X). the Age Discrimsination Act of 1973 (Age Act). and their respestive implementing reglations at 28 CF . Part 35 and 31 C.F R Paris 160,
VO 405 aand 110, 00t to disgrinunate on the basis af faze, color, of national origin (Title V1), disability (Section S04/ Tithe 1), sox (Tithe IXY, or age {Age Act). Inguiries concerring the application of cach of i
afoecntentioned sabutes and their implamentiog regulations (o the Colloge tiay be refierred to the U S Depanment of Fdueation, Office for Civil Righte, at (617) 28301 11 or 5 Pest Office Square. §* Floar,
Banton. MA 021093921, or 10 the applicable Collige Coordinatirs who are loeated at Navgatuek Valley Community College, 780 Cliass Parksay, Walirbury, Cannecticut 06708 Kinfhitly Carulima, Ditestor of
Humin Resources/Section S04Titke INADAAge Act Coordinator, Reom K704b, 203-375-3036; Sarh Gager, Dean of Stident Seny icenDepury Section S4Tile IFADAAgE Act Coardinator |Studcits), Room
K509, 203-575-8086. Rabert Divjak. Director of Facilitics/Deputy Section 504/Title I/ADA Coordiator {Facilitics). Room C216, 203-575-8235; Jacquic Swanson, Associale Dircctor of 1luman
Resourees/ itle 1X Coordinator, Reomt K704, 203-575-8043 (Rev 3/18/19)




Connecticut State Colleges and Universities (CSCU)

Title IX Related Training Provided by INSERT YOUR INSTITUTION/ OFFICE/DEPT. HERE

January 1, 2019 - December 31, 2019

“Domestic Violente [DoV], Dating Vialence [BaV), Sexual Assault {5A), Stalling (5} ** Primary= new emple

wees/stugents **"Onpoing= thraughaut the yea:

WHICH PROHIBITED

DEPARTMENT DATE NAME OF PROGRAM LOCATION PRESENTER AUDIENCE S —— e BEHAVIOR WAS PRIMARYSTOR || STUDENTS OR LEARNING OBIECTIVES DOCUMENTS
AUDIENCE RELATED ONGOING? *~* EMPLOYEES
COVERED?™
Employee Training Center Title 1X onilne FirstNet employees 365 Yes DoV, DaV, SA,S ongoing employees Title (X yes
Student Services Not anymore online Not Anymore students 2620 Yes DoV, DaV, SAS ongoing students Title 1X yes
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Type (webinar,

Date Seminar Conference, etc.)
1/4/19 New Proposed Title IX Regulation Training

1/14/19 |Not Anymore Round Table discussion

1/15/19  |CRT Training Training

3/3/19 Title IX Training Training

3/15/19 |CRT Training - Behavioral Intervention Training

8/12/19 |Supporting Student Survivors w/Disabilities Training

9/10/19 | Student Behavioral Issues Workshop Workshop

9/24/19 |Everybody Deserves to be Heard Conference
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i TITLE IX HEARING OFFICER 4 I
o ]
;’ TRAINING & CERTEFECAT!QN COURSE i
’ June 25th & 26th, 2019 in New Britain, CT i
g Early Bird Registration Deadline: Monday, May 20, 2019
F Regular Registration deadline: Wednesday, June 12, 2019 i
& 1§l
3 it
) ,é
?; To register by cheque, submit a completed registration form to accounts@atixa.org. %
4 i
!Ei You will receive an invoice via email within 3-5 business days i;
i

i Early Bird Registration Rates (Register by May 20, 2018)
i Standard Rates:

i

i
,ﬁ! —__$2,500 for a campus group of up to seven attendees i
ti : [i
-E! .11
:{ $2,000 for a campus pair of attendees i
= 1%
b I
g $1,500 for an individual attendee lg
%f Member Rates: i
'§| $2,200 for a campus group of up to seven attendees 1
i : :
|H‘ —$1,775 for a campus pair of attendees
g |
i —$1,350 for an individual attendee 1
i it
il il
,§| Regular Registration Rates (After May 20, 20 18) ;
E' Standard Rates: E,
'F,I —_$2,875 for a campus group of up to seven attendees _g‘i
gl X__$2,300 for a campus pair of attendees ;
i . i
;| $1,725 for an individual attendee i Jf
{ Member Rates: o , i
E . $2,530 for a campus group of up fo'sévVen attendees i
'f $2,000 for a campus pair of atlendees | ,}
il
i $1,655 for an individual attendee \ 5
. i
| i
e s —— e e il

S L dar i [ T T = B e gl e P S
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é{,\,ame Jacqueline Swanson  (first attendee) i
i , . T i
J Tine _ ASSOciate Director of Human Resources i
b T ’.:}
g; nstitution Naugatuck Valley Community College i

Ifj Address 730 Ch.ase Parkway i |
E;CityVVaterbury sta CT ., 06708 i

i
H . L . It
| Phone 203-575-8043
i . fh
| i
! Email JSWanNson@nv.edu
! il
i Please provide the email address for where the invoice for payment due and W9 should be sent:
;l"I swright@nv.edu i
i g
i Make cheques payable 10 ATIXA (EIN# 45-2177373). Payment can be made via credit card al atixa.orgy/store. ';i
i i
fi SUBMIT COMPLETED FORM TO accounts@atixa.org | QUESTIONS TO events@atixa.org : |
| i
il , . , 3l . ) . , i
§| Registrant recognizes that ATIXA is not providing legal advice or acting in the capacity of legal 1‘3

_!'i‘i counsel, and that registrant should consujt thé‘/’f\o_wn legal counsel before relying or acting
5’ upon any advice or suggestions made by A Tl)m;’s:;‘emplq yees, consultants, or representatives ]
: :in the course of their training programs. While this frain[hg: may include compliance elements, lf
; ATIXA offers no warranties or guarantees as to con tent, and accepts no liability for how the
B

content is interpreted or /m,b/émented by registrants,
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fi . i
*é! name _SUsan Houlihan (second attendee) |

g; Title_ACademic Advisor/Student Retention Specialist
i . ¥
| institution Naugatuck Valley Community College

T

3
]

1

| Address /00 Chase Parkway

1

ciry Vaterbury state C T 2ip 06708

s

=

rneEs

—

AT e

S S T

! phone 203-596-2164

| Email SPOUlihan@nv.edu i
i i
ﬁ Please provide the email address for where the invoice for payment due and W9 should be sent: g
:li swright@nv.edu g
? Make cheques payable to ATIXA (EIN# 45-2177373). Payment can be made via credit card at alixa.org/store. i
18 g
i . . 3
§ SUBMIT COMPLETED FORM TO accounts @__qfqg_(_a,g_rg [ QUESTIONS TO events@atixa.org |f
i | i
i . - . . - =y . . i
}EE Registrant recognizes that ATIXA is not providing legal advice or acting in the capacity of legal :
E,jf . counsel, and that registrant should consult their own legal counsel before relying or acting ‘i
E;! upon any advice or suggestions made by ATIXA’s employees, consultants, or representatives S
m . iel
rEi in the course of their training programs. While this training may include compliance elements, m
41 ATIXA offers no warranties or guarantees as to content. and accepts no liability for how the 1;
%[ content is interpreted or implemented by registrants. i
d R it
i
EF ;'f
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CERTIFICATE Q¥ ATTENDANCE
Title IX/Scction 504 Traiaing

This i to certify that Jaequeline Swanson attended o lmmnuo Semigar lasting two hoors
sonducted by Sarab Sleubas on March 8, 2019,
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Swanscon, Jacqueline G

From: Gager, Sarah

Sent: Tuesday, January 14, 2020 3:25 PM
To: Swanson, Jacqueline G

Cc: Zutant, Diane

Subject: Not Any More

Training Period: 2019-2020

Cohort File  Curriculum

All Initial Training
Students
Al SE Refresher Training 19-
Students 20
NJCF Refresher Training 19-
20
NICF Initial Training

Sarah E. Gager

Dean of Student Services

Naugatuck Valley Community Coliege
Kinney Hall, room 509

750 Chase Parkway

Waterbury, CT. 06708

(203)-575-8086

Course

Naugatuck Valley Community mo__..w@m

“"Naugatuck Valiey Community College - Ciarifying Cohsent

Refresher

Naugatuck Valley Community College - Clarifying Consent
Refresher

Naugatuck Valley Community College

Total

4726
1304

11

69

Complete

1716

37

%

Compfiete

36%

8%

100%

54%

Avyg. Pre
Test

68%

76%

67%

Avyg. Post
Test
30%
85%

83%

88%



How do I make a report?

Contact the Title IX Coordinator, who
manages all = complaints of  sexual
misconduct or any of the following:

Jacquie Swanson, Title IX Coordinator
Associate Director of Human Resources
Naugatuck Valley Community College
750 Chase Parkway, Waterbury, CT 06708
Room: Kinney Hall, K704C
Phone: 203-575-8043

Sarah Gager, Dean of Student Services
Naugatuck Valley Community College
750 Chase Parkway, Waterbury, CT 06708
Room: Kinney Hall, K509A
Phone: 203-575-8086

There is no time limit for Ewol_:m( but access
to évidence and witnesses will ditinish with
time.

If vou m_mnwomn the details of an incident, but
do not wish to take attion,* NVCC will consider
your request; but mayidecide that action must
be taken to prevent Qm:mmﬂ or disruption to the
nmava

If the no:mqm mmnmmm :3 to »me mnso: %oc Bm%
still fequest action at a later time. You will also
have the right to file a criminal complaint with

the police at any time.

Cantinuing Notice of Nondiscriminntion: Naugatuck Valley Community College dnes
ot dizcriminate on the basly of mee, colug, religions creed, age, sor naticnal o
roarital aratus, ancets . disability. including bt net limited to prosent or past b
of mental disnrder, fearning disability or physical disability, sexial orviemtation, gendet
identity or expression or genetic infarmation in treatment or employment at the
College. in sdmitsion or aceess to the College, or in any other aspect ol its program:
and activaties Tn addirion, the Collegr does not divrimimate m cmployment on the
additional basiz of veteran Ratus or criminal record  The College & Tequired by Tile
VI of the Crvil Rights Adt of 1964 (Titde V1), Scction 564 of the Rehabilitation Act of
1973 (Section S047, Title 11 of the Amencans with Disabilities Act of 1590 (Title 11,
Title TX of the Education Amendments of 1972 (Tiile IX), the Agc Discrimination
Actol 1575 (Age Act), and thels respective imph ! gulatiohs W IR CER Pars
35and 34 CER, Party 100, 104,106 and 110, ot a.om.:.n. te on the batis of race.
ceday, or natioral origin (Title VI); dizability {Section S88FMke ITY, gex {Titke IX) 01
age (Ape Acty Inquincs concerning the application of cach'of the aforemmtioncd
watutes and thelt implemienting regulations 1o the College may be referred to the US
Diepariment of Education, Office for Civil Rights, at (617) 289 0111 or 5 Post Qtfice
wﬁnv.n $th Floar, Boston, MA 02109-3921, ot 1o the agplicable Callege Coordinators
whoare locdted st Naugatuck Valley Cominunity College, 750 Chuse Parkway,
Witerbuiry, Connocticut 06708; Kimberly Carobinm, Disector of Human Resources
Section 504/ Titie IADA/ Age Act Coordinator, Rovm K7tib, 203-575-8056,

Surah Gager, Dean of Student Services/Deputy Section 504/Title INADA/Age Acr
Conrdinator {Students), Roarn K5092, 203575808 facquic Swansan, Avsaciate
.__.u“._oa!.a.. Human Reiourees/Title IX Coordimstor, Room K704, 203-575-8043

{Rev N2/ 19}

What if I need help right now?
CONFIDENTIAL COUNSELING

Waterbury
Website: www.safchavengw.org
Sexual Assault Hotline: 203-753-3613
Domestic Violence Hotline: 203-575-0036

Danbury
Website: www.weogd.org
Sexual Assault Hotline: 203-731-5204
Domestic Violence Hotline: 203-731-5206

Connecticut Toll-Free Hotlines
Domestic Violence Hotline: 888-774-290G
Sexual Assault Hotline (English): 388-999-5545
Sexual Assault Hotline (Spanish): 888-568-8332
“NVCC Public Safety
203-575-8112

Local Police
Waterbuty Police De tmwﬁsm:ﬂ
255 East Main Street
Waterbury, CT 06702
Office: 203-574-6920
Crimestoppers: 203-755-1234

Danbury Police Department
375 Main Street
Danbury, CT 06810
Office: 203-797-4611
Confidential Tips Line: 203-790-TIPS

EMERGENCY: 911

¥ Naugatuck
=1 Valley
Community
College

You are not alone.

SEXUAL MISCONDUCT

RESOURCES
AND o
EDUCATION

.. ﬁ. Naugatuck
& Valley

“ Community
- College

Waterbury
750 Chase Parkway « Waterbury, CT' 06708
Phone: 203-575-8000

Danbury
190 Main Street « Danbury, CT 06810
. 203-437-9699

website: nv.edu/SexualMiscenduct



What is sexual misconduct?

Naugatuck Valley Community College will
nottolerate any form of sexual misconduct
or sexual harassment, which may include,
butis not limited to:

Sexual Harassment

Unwanted - sexual advances, flirtation,
jokes; requests for sexual favors or threats.

. Sexual Assault
Any sexual act with a person who did not
or cannot give consent.

 Sexual Exploitation
Taking non-consensual or abusive sexual
advantage of another person.

: Relationship Violence
..__vg‘mﬂnmw

former partner.

- Stalking

‘Unwelcome and  repeated following,

contact via internet email, social media,
or pursuit of a person.

Naugatuck Valley - Community College
strongly encourages the reporting
of sexual misconduct, which - means
disclosing the details of an incident to a
College employee, and requesting action
be taken.

Before you. file a report, be aware
that College * employées cannot offer
confidentiality. - All  employees - are
mandated to share the details of the
incident with the Title IX Coordinator,

remotional abuse, threat of::
“abuse,“or 'séxual harm by a current or'

What if I'm not ready to
report an incident?

It’s okay. You are net alone.

* Naugatuck - Valley Community no:mmm

recommends  that you speak with a
professional crisis counselor to review
your rights and to seek emotional, medical
and/or legal help. These Tesources are
free and completely confidential.

For assistance with sexual assault,
domesticor relationship violence, contact:

Safe Haven of Greater Waterbury
www.safehavengw.org
29 Central Avenue
S\mﬂm%cc\. CT 06702
' Phone: 203-575-0388
Fax: 203-574-3306

Women's Cénter of Greater Danbury
www.wcogd.org

2 West Street
Danbury, CT 06810
Phone: 203-731-5200
Fax: 203-731-5207

i Naugatuck
5 <m:ow.

| Community
“College

website: nv.edi/SexualMisconduct

Can I keep my identity
secret if [ report?

Naugatuck Valley ﬂoBEE:Q College
will protect your privacy to the fullest
extent possible and allowed by law,
but, in order to take action against an
offender, your name and details of the
incident may néed to be revealed.

Information may ‘alse be shared with
employees who require it to do theirjobs
and/or keep the campus safe, or with law
enforcement, if requested.

The College encourages you to speak
lo any of the confidential counseling
mmﬁSnmm :mﬁma in this brochure before
any. amﬁ s to a no:mmm

nmm the College protect
" me ifl report?
Yes, the College can help you by EoSaSm
the following resources:

* An escort to ensure that you can
move safely betweéen classes

¢ Alternate class/work
arrangements

e Extra time to noEEmﬂm nocﬁmms\ola
Oor exams

.A. Ban Em offender from campus
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Swanson, Jacgueline G

From: . D'Alusio, Jeffrey i

Sent: Tuesday, September 17, 2019:3:18 PM
To: NV-AllCampuswide

Subject: Annual Clery Report

Naugatuck Valley Community College is committed to assistingall merﬁber’s of the NVCC community in providing for
their own safety and security.

The annual security compliance document, “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act Report,” is now available. The report contain_:s:f' farmation regarding campus security and personal safety,
and includes topics such as NVCC Public Safety law enforcgmeht authority and crime statistics for the three (3) previous
calendar years. It also contains information about College policies on such topics as sexual assault prevention and
response, sex offender registration, drug and alcohol use, and crime reporting procedures.

The report can be found online at the link: http://www.nv.edu/clery. Hard copies are available at the following
locations:

o  Waterbury Campus

* C122 of the Core building (Main Public Safety Department Office)
® $520

e Danbury Campus
e D209

Campus safety is everyone’s responsibility! Please report unusual or suspicious items, incidents, or persons to the Public
Safety Department (203-575-8113) or any college official. . -

Sent with the permission of Dean Elm.

Jeffrey D’Alusio H 2 ENH
Lieutenant, Director of Public Safety i
Naugatuck Valley Community College

Phone: 203-575-8126

Fax: 203-575-8298

[dalusio@nv.edu



Swanson, Jacqueline G

From: Blake, Karen A

Sent: Wednesday, July 24, 2019 11:03 AM
To: Swanson, Jacqueline G

Subject: FW: Dates for Tabling Events Fall 2019

Safe have Tables for the fall

Siivers Blutks

Karen Blake, MBA'

Director of Studerit Aétivities
Naugatuck Valley Community College
750 Chase Parkway

Waterbury, CT 06708

Phone: 203-575-8269

Fax: 203-596-2116

For Student Activities Events go to:
www.nv.edu/studentcalendar

From: Johna Yashenko [mailto:jyashenko@safehavenofgw.org]
Sent: Wednesday, July 24, 2019 10:34 AM

To: Blake, Karen A <KBlake@nvce.commnet.edus>

Subject: Dates for Tabling Events Fall 2019

Good Morning Karen,

I hope the summer s treating you well. Attached please find requested dates for Fall 2019 Semester Information tables:

- Tuesday August 27" 8:30am - 10:30am

- Tuesday September 3 8:30am - 10:30am
- Tuesday September 10" 8:30am - 10:30am
- Tuesday September 17" 8:30am - 10:30am
- Tuesday September 24" 8:30am - 10:30am
= Tuesday October 1% 8:30am - 10:30am

- Tuesday October 8" 8:30am — 10:30am

- Tuesday October 15" 8:30am ~ 10:30am

- Tuesday October 22 8:30am - 10:30am

= Thursday October 24% 8:30am - 10:30am
- Tuesday October 29" 8:30am — 10:30 am

= Thursday October 31% 8:30am — 10:30am

= Tuesday November 12 8:30am - 10:30am
- Tuesday November 19* 8:30am — 10:30am

If there are any issues with the requested dates please let me know.

Thanks,



Swanson, Jacqueline G

From: Dimascia, Susan "

Sent: Thursday, February 21, 2019 3:42 PM :

To: NV-FacultyAdjCR-DL-M

Cc: Carolina, Kimberly B; Baker, Bradford; Dresdner Lisa; Gabriele, Carol; Holmes, Mitchell J;
Moore, H. Justin

Subject: Sexual Harassment Prevention Tralnmg

Importance: High

Categories: Yellow Category

This is being sent on behalf of Dean Lisa Dresdner
Good afternoon adjunct faculty,

For your information, the Human Resources Department is conducting sexual harassment prevention training tomorrow
from 9 a.m. to noon in K715.

If you would like to attend, please let Kim Carolina know at kr
please accept our apologies for the late notice. ‘

Thank you.

Susan DiMascia, Administrative Assistant

Academic Affairs, Naugatuck Valley Community College
750 Chase Parkway .

Waterbury, CT 06708

{203) 575-8046
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£ SOCIAL JUSTICE SERIES

hosts a workshop on

Implicit Bias

featuring Gloria Mangual.

Tuesday 9/10
@12:45 PM - 2:05 PM
in L501

Implicit bias impacts the way we think and act, and is
connected to structural inequalities. Participants of this
workshop will reflect on implicit biases and create

strategies to counteract them.

Contacts:
Nikki McGary (nmcgary@nv.edu)
Kathy Taylor (ktaylorl@nv.edu)

Continuing Notice of Nondiscrimination:

Naugaluck Vallay C ly College does not discriminate on the basis of race, coler, religicus creed, age, sy, national arigin, marital status, ancesiry, disability,
including but net limited 1o prasent or past istory of mental disorder, learning disabilily or physical disability, sexual orientalicn, gendar igentity o expression or
gonelic infermation in ireatment er einployment a1 the College, In acmussion or access lo the Coliege, or in any other aspect of its programs and aclivities. In
addilion, Ihe Collogo does nol disenminate in employmant ol Ihe additional bas|s of veleran stalus or criminal record. The College is required by Titie VI of the Civil
Rights Act of 1964 (Tille Vi), Section 504 of tho Rehabiitation Act of 1973 {Sactian 504), Title Il of the Americans with Disabilities Act of 1880 (Title II), Title IX of lhe
Educalion Amendments of 1872 (Tille 1X}, the Age Discrimination Adt of 1975 {Age Acl), and lheir respeclive implementing regulations al 28 C.F.R, Parl 35 and 34
CF.R. Pars 100, 104, 106 and 110, no! 1o discriminate on U basis of race, color, of national ongin (Title Vi), disatiity (Section 504/Tille I}, sex{Title 1X): or age
(Age Act). Inquirias concerning Lhe applicalion of each of (he afarementioned stalules and their implementing reguiations to the: College may be raferred to the U-S
Departmant of Education, Office for Civil Righls. at (617) 289-0111 or § Post Office Squars, 8% Flocr, Bastan, MA 02103-3821, or lo the applicable College
Coordinators who are located al Maugaluck Valley Community College, 750 Chase Parkway, Walerbury, Cenneclicut 06708 Kimberly Ceroling, Director of Hurman
ResourcesiSection 504/Title IFADAIAge Act Coordinalor, Room K704b, 203-575-8056, Sarah Gager, Dean of Sludunt Services/Depuly Section 504/Tille
IFADA/AgE Act Coardinatar (Students), Room K509, 203-575-8086, Robert Uiviak, Diractor of Facilties/Deputy Seclon 504/Title IMADA Cocrdinator (Facilities),
Room C216, 203-575-8235; Jacquie Swansan, Associale Direclor of Human Resources/Tille |X Coordinalor, Room K704, 203-575-8043 (Rev WNBAGY, acm




THE SOCIAL JUSTICE SERIES

hosts a workshop on

Implicit Bias

featuring
Gloria Francesca Mangual,

Diversity & Inclusion Coordinator for the Capital Region Education Council and
Hartford Region Open Choice Program.

Tuesday 9/10
@12:45 PM — 2:05 PM
in 1501
Implicit bias impacts the way we think and act, and is
connected to structural inequalities. Participants of this
workshop will reflect on implicit biases and create
' Strategies to counteract them.

Contacts:
Nikki McGary (nmegary@nv.edu)
Kathy Taylor (ktaylorl@nv.edu)

Continuing Nolice of Nondiscrimination: .
Naugaluck Valley Community College doss not discriminate on the tasis of raca, color, religious cread, age, sex, national etigin, marital status, ancestry, disability,
including bul nol limiled! Lo present or past histacy of mertal discrdar, learning disability or physical disability, sexual orientation, gonder idanlity or expression cor
genelic information in treatment or employment at the College, in atmission or access to the Callege, or in any othar aspact of its programs and aclivities. In
addition, tha College does nol discriminale in amployment on the additlenal basis of veteran slalus of ciminal record. The College is requirad by Titla VI of the Givil
Rights Act of 1854 (Tille Vi), Section 504 of Ihe Rahabili 1 Act of 1973 (Section S04), Title Il of the Americans with Disabilitics Act of 1390 (Tille W), Title IX of the
Edueation Amendments of 1972 (Title I1X), the Age Discrimination Acl of 1975 {Age Act), and Iheir respective implemenling regulations at 28 C.F.R. Parl 35 and 34
CF.R, Paris 100, 104, 105 and 110, not lo discriminaio on the basis of cace, coior, of national origih (Title Vi); disabilty (Section S04/Tide 1), sex (Titie IX); or age
(Age Act). Inquiries concerming the application of aach of he aforainentioned slalules and Iheir implementing regulations to the College may be referred to the U.S.
Dapariment of Education, Office for Civil Rights, at (617) 289-0111 or 5 Post Olfice Square, 8™ Floor, Boslan, MA 02109-3921, or 1o the applicable Collage
Coardinaters who are lecated at Naugatuck Valley Gommunity Coilage, 750 Chase Parkway, Walerbury, Conneclicut 06708, Kimbarly Carelina, Directar of Human
Resourcas/Saction 5047Titie IFADA/Age Act Coordinatar, Room K704, 203-575-8055; Sarah Gagar, Dean of Student Services/Depuly Section SO4/Tilla
WADAIAge Act Coordinator (Students), Room K508a, 203-575-8096; Rober Diviak, Director of Facilities/Daputy Section S04/Tille IPADA Coordinater {Facilities),
Room C216, 203-575-8235; Jacquie Swanson, Assaciate Director of Human Resources/Tile X Courdinalor, Room K704, 203.575-8042 (Rev 3M1B/19), acm
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al Naugatnek Valley Community Collegre

Student Behav‘iorai Issues Workshop

Tuesday, September 10, 2019
2:00 p.m. to 4:00 p.m.
Room K-715

At NVCC, students are our most sacred trust and our finest asset. Our
mission and our commitment to their success is proven each semester
in the classroom and the community.

They bring their dreams and goals to campus each day. They also bring
the weight of their personal and professional issues with them.
Unfortunately, we've observed these pressures are growing and more
complex. They are affecting them and us.

Student behavioral issues in the classroom and on éafhbus now require faculty and staff to know more
about their roles in addressing them. What does the NVCC Student Code of Conduct expect of students?
Which approaches to handle troubling behavior: work well? To whom can you turn for help? What are
your reporting responsibilities?

Academic Dean Lisa Dresdner, Dean of Students Sarah Gager, and Associate Director of Human
Resources Jacqueline Swanson will lead the workshop on Student Behavioral Issues to explore this
important topic and to springboard ideas for further discussion among faculty and staff. Objectives are
to identify the behavioral issues among students, offer ways to address them, list helpful resources and
protocols, and suggest related topics for subsequent workshops. Materials will be provided.

The workshop is open to full-time faculty, adjunctiinstructors, and staff at NVCC. It will identify your
professional roles, offer successful intervention practices, and review reporting protocols for
inappropriate classroom and campus behavior by students.

This workshop was designed by a subgroup of theNVCE Professional Development Committee,
volunteer members who represent all professional constituencies on campus. The workshop is offered
by the NVCC Vanguard Leadership Academy which promotes professional growth toward excellence in
teaching, learning, and service to support the NVCC m155|on values, and strategic goals.
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Swanson, Jacqueline G

From: Rodrigues, Rose-Mary

Sent: Tuesday, February 26, 2019 9:52 AM
To: Rodrigues, Rose-Mary

Subject: Please Join us...

Attachments: City of Joy Event PosterFin.pdf

Sent with approval from Lisa Dresdner, Dean of Academic Affairs

Join us tomorrow, Wednesday, February 27, 2019 at 11:10 am in the Founders Hall Community Room for V-
Day 2019. &

V-Day 2019 presents a discussion on refugees and immigration with Christina Castellani from the
Connecticut Institute for Refugees and Immigrants. The Netflix Original Documentary City of Joy made in
conjunction with Eve Ensler, to stop the violence against women and girls, follows the discussion. Safe
Haven of Greater Waterbury will be available during the presentation.

The event is free and open to all. Feel free to bring your classes and be a part of this informational and
powerful event. V-Day NVCC is sponsored by the NVCC Women'’s Center.

If bringing your class, please reply so that we have proper seating for all.
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SEARCH  QUICKLINKS MENU

In this
section:

Campus Safety & Support Resources

Naugatuck Valley Community College is committed to providing a safe and éncouraging
intellectual environment for students and community members, with a focus on
prevention and education that extends beyond the classroom. '

The College offers a range of holistic services for special groups of students like those
returning to college after military service, those with learning and/or physical disabilities,
those from low-income households and ﬁrot generation college students. We also host a
number of clubs and associations whose members self-identify based on specual
interests, areas of study, religion, race and gender

Campus safety

In order to facilitate a culture of openness and shared diversity, the College relies on a
well-staffed Public Safety Department to monitor the campus environment and respond
to potentlally harmful activities. The Department supplies an annual campus crime
report and provides one of multiple venues for students to report incidents on campus.

Human Diversity

We value diversity at Naugatuck Valley Community College among our students,
employees and community partners, knowing how differences in perspectives,
experiences and abilities contribute to the rich fabric of our college and the ability to
achieve its mission. Contact our Multicultural Coordinator through the Women's Center.

74

https://nv.edu/sludent-life/where-to-go/safely-support 171
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Sexual Assault Resources and Support

The College has zero tolerance for sexual misconduct. We urge you to report
assaults against members of our community, and encourage those individuals
dealing with trauma to seek the support and care they need. As we work to create a
one-stop resource that will assist you in understanding and accessing the resources
and support available to you and all members of our community, please

contact Public Safety, the Dean of Student Services, a member of our counseling
team or the Women's Center to start receiving support immediately.

7> Dean of Student Services, Sarah Gager203:575-8086

7 Counseling Services Office: Samuel Johnson - 203-575-8192

¢ Faculty: Christine Cocchiola - 203-575-8284 -

“# Senior- and mid-level staff: Eileen George - 203-596-8659

-+ Safe Haven of Greater Waterbury: Louisa Printz Melissa Malagutti - 203-575-0388

NVCC has also established the College Resource Team (CRT) to support victims and
survivors of sexual violence, dating violence, stalking and intimate partner violence.
The College has partnered with Safe Haven of Greater Waterbury to provide
educational resources and support to the carmpus community on these important
Issues: :

#« Title IX Coordinator: Jacqueline Swanson-- 203-575-8043

7+ Dean of Student Services: Sarah Gager - 203-575-8086

=+ Administration and Public Safety: Officer Arian Gorishti - 203-575-8112
# Counseling Services Office: Samuel Johnson - 203-575-8192

¢ Faculty: Christine Cocchiola - 203-575 8284 & Kathleen Leblanc (alternate) - 203-596-
8616

% Senior and mid-level staff: Eileen George - 203-596-8659
¢ Safe Haven of Greater Waterbury: Louisa Printz - 203-575-0388
& Waterbury Police Department: Sergeant Renee Harvey - 203-574-6915

Title IX

2 What to Do When a Student Reports Sexual Violence, Relationship Violence, and
Stalking L e T b

A Guide for Faculty & Staff: Sexual Misconduct & Interpersonal Violence

https://nv.edu/student-life/where-to-go/safety-support 2110
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# A Guide for Students: Sexual MiscondLict & Interpersonal Violence

¥ Information regarding NVCC reports of sexual misconduct, including sexual harassment,
sexual assault and intimate, stalking, and partner violence

2 Board of Regent Policies including T|t|e|>< étatement

INSTITUTIONAL
MEMBER +

.
i

& Title IX Training materials from SCI

Lo ol

Continuing Notice of Nondisc'riﬁjffr};éi;fion

Continuing Notice of Nondiscrimination: ‘_I"\l:;ai.;gatuck Valley Community College does
not discriminate on the basis of race, color, religious creed, age, sex, national origin,
marital status, ancestry, disability, including but riot limited to present or past history of
mental disorder, learning disability or physical disability, sexual orientation, gender
identity or expression or genetic information in treatment or employment at the
College, in admission or access to the College, or in any other aspect of its programs
and activities. In addition, the College does not discriminate in employment on the
additional basis of veteran status or criminal record. The College is required by Title VI
of the Civil Rights Act of 1964 (Title VI), Section 504 of the Rehabilitation Act of 1973
(Section 504), Title Il of the Americans with Disabilities Act of 1990 (Title ), Title IX of
the Education Amendments of 1972 (Tit/é [X), the Age Discrimination Act of 1975
(Age Act), and their respective implementing regulations at 28 C.F.R. Part 35 and 34
C.F.R.Parts 100, 104, 106 and 110, not-to:discriminate on the basis of race, color, or
national origin (Title VI); disability (Section 504/Title I1); sex (Title IX): or age (Age Act).
Inquiries concerning the application of each of the aforementioned statutes and'their
implementing regulations to the College.may be referred to the U.S. Department of
Education, Office for Civil Rights, at (617) 289-0111 or 5 Post Office Square, 8th Floor,
Boston, MA 02109-3921, or to the applié:’éble College Coordinators who are located at
Naugatuck Valley Community College, 750 Chase Parkway, Waterbury, Connecticut
06708: Kimberly Carolina, Director of Human Resources/Section 504/Title I/ADA/Age
Act Coordinator, Room K704b, 203-575-8056; Sarah Gager, Dean of Student

hltps.//nv.edu/student-life/where-to-go/safety-support 3/10
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Services/Deputy Section 504/Title |I/ADA/Age Act Coordinator (Students), Room
K509a, 203-575-8086; Jacquie Swanson, Associate Director of Human
Resources/Title IX Coordinator, Room K704, 203-575-8043 (Rev 10/21/19).

Community Resources

Food Assistance in CT:

NVCC Food Pantry
Location: E308 {head over to the ACE and follow the signs)
NV-Pantry@nv.edu or 203 596-8717

CT Food Bank
203-469-5000

SNAP Program
1-800-842-1508

Food Stamps
1-860-560-2100

Soup Kitchen, Homeless Shelter
203-754-0000

Heath Care Insurance ASS|stance in €T
203-575-9799 S

Buying First Home Assistance
203-969-1830

Danbury Area Food Pantries

Interfaith Aids Ministry of Greater Danbury
39 Rose Street

Danbury, CT 06810

203-748-4077

Saint James Episcopal Church Daily Bread Ecumemcal Food Pantry
25 West Street Danbury, CT
06810

https://nv.edu/student-life/where-to-go/safety-support N S 4/10
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203-748-3561

Salvation Army - Danbury Corps Community Center
15 Foster Street Danbury, CT 06810
203-792-7505

New Hope Baptist Church

10 Doctor Aaron B. Samuels Boulevard
Danbury, CT 06810

203-748-5461

Town of Bethel - Social Services/ Municipal Agent for Elderly
1 School Street Bethel, CT 06801
203-794-8537

Saint Thomas Episcopal Church Food Pantry
95 Greenwood Avenue Bethel, CT 06801
203-743-1494

Town of New Fairfield - Social Services
4 Brush Hill Road

New Fairfield, CT 06812
203-312-5669

New Milford United Methodist Church
68 Danbury Road New Milford, CT 06776
860-354-4596

Town of New Milford - Social Services Contact information
40 Main Street New Milford, CT 06776
860-355-6079

Waterbury Area Food Pantries

Salvation Army - Waterbury Corps Community Center
/4 Central Avenue

Waterbury, CT - 06702

203-754-7056

Saint Vincent De Paul Mission of V\/aterbury Soup Kitchen
327 Baldwin St.

Waterbury, CT - 06721

(203) 757-0411

https://nv.edu/student-life/where-to-go/safety-support 5/10
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Greater Waterbury Interfaith Ministries - St John's Episcopal
16 Church Street
Waterbury, CT - 06702
203-756-2830

First Assembly of God Food Pantry
1333 Thomaston Ave, Unit 5
Waterbury, CT - 06704
203-753-8023

Evangelical Christian Church Food Pantry
1325 Watertown Avenue :
Waterbury, CT - 06708

203-756-1293

Community Tabernacle Outreach Center
12 Hewlett Street

Waterbury, CT - 06710

(203) 756-5981

Christian Church John 3:16 Food Pantry
332 Baldwin Street :
Waterbury, CT - 06706

203-759-0869

The Rock of Waterbury Food Pantry
513 Meriden Rd.

Waterbury, CT - 06705
203-574-0515

Nea Zoe Food Pantry
242 Southmayd Road
Waterbury, CT - 06705
(203) 437-7123

Housing Assistance in CT:

Emergency Housing
Danbury Area Shelters

DOROTHY DAY HOSPITALITY HOUSE
11 Spring St. Danbury, CT 06810:
203-743-7988

https:/nv.edu/student-life/where-to-go/safety-support 6/10
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Jericho Overflow Homeless Shelter

13 Maple Avenue Danbury, CT 06810
203-797-8606

City of Danbury Emergency Shelter
41 New Street Danbury, CT 06810
203-796-1661

New Street Homeless Shelter
41 New St. Danbury, CT 06810
(203) 796-1661

Harmony House Shelter
5 Harmony St Danbury, CT 06810
203-748-5689

NEW MILFORD SHELTER COALITION
PO Box 1016 New Milford, CT 06776
860-354-5583

Waterbury Area Shelters

Greater Interfaith Ministries-St. John's Episcopal; 16 Church Street
Waterbury, CT 06702
203-756-2830

St Vincent Depaul Society Of Waterbury
34 Willow St

Waterbury, CT 06721

203-754-0000

Waterbury Baptist Ministries Food Pantry
222 West Main Street

Waterbury, CT 06702

203-754-5140

Greater Interfaith Ministries-St. John's Episcopal
16 Church Street

Waterbury, CT 06702

203-756-2830

Legal Aid in CT:

CT Legal Aid Program
1-800-453-3320

https:/inv.edu/student-life/where-to-go/safety-support 710
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State of CT Office of Victim Services:
Compensation for Crime Victims
Compensation Benefit Chart

Fuel and Utilities Assistance in'CT:

Fuel Assistance By Town
Utilities Assistance
Call: 211 or on the web at: https://www.21 1ct.org/

Information and Resources for Individuals Arriving from Puerto Rico
& U.S. Virgin Islands:

# Assistance and Information in CT

* Topics and resources from NVCC Campus Conversation, 11/2017

DACA Students - Update

% Delayed Action on Childhood: Arrivals (DACA) - For CSCU's position on DACA,
legal and community resources, and a frequently asked questions area, please
review the CSCU web page. °

EMPLOYMENT
LIBRARY

NVCC FOUNDATION
hitps://nv.edu/student-life/where-to-go/safety-support 8/10
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FACULTY / STAFF DIRECTORY

Contact

Waterbury Campus

750 Chase Parkway
Waterbury, CT 06708
Phone: 203.575.8000

DIRECTIONS

Danbury Campus

190 Main Street
-Danbury, CT 06810
Phone: 203.437.9699

DIRECTIONS.

At NVCC, student success is our expectation!

1. At NVCC, students achieve their goals.
2. NVCC faculty and staff make a difference.

3. NVCC programs meet and beat academic and industry standards.

4. NVCC is an engine of change within. Waterbury, Danbury, and the broader communlty

5. NVCC is an effective, performance-based institution.

LEARN MORE

W»cscu e

* Support Services

Institutional Research & Effectiveness
Bid Notices

Ihclement Weather Closings

https://nv.edu/student-life/where-to-go/safety-support

LOGIN
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Campus Crime Report

Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act Report

In compliance with Section 486(e) of Public Law: 105-244 the Higher Education
Amendments of 1998, the following crimes were reported and investigated for the
calendar years posted below. .

Download a printable copy of the 2019 Clery Report or pick one up at the Public
Safety Department, Room C122, and at various public locations throughout campus.

Naugatuck Valley Community College is committed to assisting all members of the
NVCC community in providing for their own safety and security. The annual security
compliance document is available on the College website at nv.edu/CleryReport.

If you would like to receive a copy of the “leanne Clery Disclosure of C ampus. Security
Policy and Campus Crime Statistics,” which contains this information, you can stop by
the Public Safety Department in Room C122 of the Core building at the Waterbury
campus. Additional copies are Jocated throughout the Waterbury campus at the
following locations: Admissions Office, Library and Prism Lounge (located in Student
Center). On the Danbury Campus, you may obtain copies at the College administrative
offices at 190 Main Street, Danbury:

The website and report contain information regarding campus security and personal
safety and include topics such as NVCC Public Safety law enforcement authority and
crime statistics for the three previous calendar years. It also contains information about
College policies on such topics as sexual assault prevention and response, sex offender
registration, drug and alcohol use and crime reporting procedures,

hnps://nv.edu/Student-Life/Where-to—Go/Safety—Support/Puint;—Safety/Campus-Crime-Repod



2019 Campus Security Report
Jeanne Clery Disclosure of
Campus Security Policy and

nv.edu/clery
750 Chase Parkway - Waterbury, CT
190 Main Street * Danbury, CT




NAUGATUCK VALLEY COMMUNITY COLLEGE
INTRODUCTION

The publication of the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics — 2019 Is a 1998 amendment of Public Law 101-542 which
requires all postsecondary institutions participating in Title IV student financial aid
programs to disclose campus crime statistics and security information. ..,

Naugatuck Valley Community College distributes this puﬁiication‘-aﬁnuél!y by
October 1 to our campus community of students, prospective studéhts, employees
and prospective employees. This publication is available on the NVCC Web site at:

seddu/slery. Printed copies are available throughout campus

Questions regarding this publication can be directed to the Director,of .
Public Safety, 203-575-8126. o Tee

Continuing Notice of Nondiscrimination; Naugatuck Valley Community College
does not discriminate on the basis of race, color, religious creed, age, sex, national
origin, marital status, ancestry, disability, including but not limited to present or
past history of mental disorder, learning disability or physical disability, sexual
orientation, gender identity or expression or genetic information.in treatment or
employment at the College, in admission or access to the College, or in any other
aspect of its programs and activities. In addition, the College does not discriminate
in employment on the additional basis of veteran status or criminal record, The
College is required by Title Vi of the Civil Rights Act of 1964 (Title VI), Section 504 of
the Rehabilitation Act of 1973 (Section 504), Title Il of the Americans with Disabilities
Act of 1990 (Title I1), Title 1X of the Education Amendments of 1972 (Title IX), the Age
Discrimination Act of 1975 (Age Act), and their respective implementing regulations
at 28 CFR. Part 35 and 34 C.FR. Parts 100, 104, 106 and 110, not to discriminate on
the basis of race, color, or national origin (Title V); disability (Section 504/Title II);

sex (Title IX); or age (Age Act). Inquiries concerning the application of each of the
aforementioned statutes and their implementing regulations to the College may be
referred to the U.S. Department of Education, Office for Civil Rights, at (617) 289-
0111 or 5 Post Office Square, 8th Floor, Boston, MA 02109-3921, or to the applicable
College Coordinators who are located at Naugatuck Valley Community College,

750 Chase Parkway, Waterbury, Connecticut 06708: Kimberly Carolina, Director of
Human Resources/Section 504/Title II/ADA/Age Act Coordinator, Room K704b, 203-
575-8056; Sarah Gager, Dean of Student Services/Deputy Section 504/Title [I/ADA/
Age Act Coordinator (Students), Room K509a, 203-575-8086; Robert Divjak, Director
of Facilities/Deputy Section 504/Title II/ADA Coordinator {Facilities), Room €216,
203-575-8235; Jacquie Swanson, Associate Director of Human Resources/Title [X
Coordinator, Room K704, 203-575-8043 (Rev 3/18/19).

The following individual has been designated to handle nondiscrimination policies
regarding disability policies: Robert Divjak, Director of Facilities/Section 504/ADA
Coordinator, Room 216, Naugatuck Valley Community College, 750 Chase Parkway,
Waterbury, CT 06708; 203-575-8235. The following individual has been designated
to handle nondiscrimination policies regarding sex discrimination as well as other
forms of prohibited discriminaticn: Jacquie Swanson, Associate Director of Human
Resources/Title IX Coordinator, Room K704, Naugatuck Valley Community College,
750 Chase Parkway, Waterbury, CT 06708; 203-575-8043,

CLERY REPORT 2019



CAMPUS POLICE AUTHORITY AND JURISDICTION <

Naugatuck Valley Community College has a full-service Public Safety Department
that operates 24/7, 365 days a year, The department employs sworn police officers,
non-sworn building and grounds patrol officers, and telecommunication operators.
Police officers have complete police authority to apprehend and arrest within the
campus jurisdictional boundaries. Non-criminal violations of college policy and
regulations committed by a student will be referred to the Dean of Student Services
for separate review and action.

All criminal offenses will be investigated by an officer to the fullest extent allowable
by law and department resources. Some criminal investigations may be assisted by
local and supporting police agencies, including the Connecticut State Police and the
Waterbury Police Department. Criminal offenses occurring at the Danbury Campus
will be investigated by the Danbury Police Department.

The prosecution of all criminal offenses that occur on the NVCC campus, both
felony and misdemeanor, are conducted at the designated Superior Court of
Connecticut. By mutual agreement with state and federal agencies, the NVCC
Public Safety Department maintains an NLETS terminal (National Law Enforcement
Telecommunications Network). Through this system police personnel can access
the National Crime Information Computer (NCIC) system as well as the Connecticut
Online Law Enforcement Communications Teleprocessing (COLLECT) system. These
databases are used for accessing criminal history data, nationwide police records,
driver/vehicle identification information as well as other local, state and federal law
enforcement information. :

REPORTING CRIMES AND OTHER EMERGENCIES :
To report a Crime on the Main NVCC Waterbury Campus:
Toreport a crime, you may call the NVCC Public Safety Department at 203-575-

8113 if calling from a non-campus phone, or 58113 if calling from a campus phone.
There are also direct-dial phones to Public Safety located throughout campus in
several areas, including next to most elevators, in parking garages and near some
buildings. You may also report a crime by reporting it in person at the NVCC Public
Safety Department in the Core Building, first floor, C122. Any suspicious activity or
person seen in the parking lots, loitering around vehicles, inside or around buildings
on campus should be reported to Public Safety. In addition, you may report a

crime to any college official or employee, who will, in turn, contact the Public Safety
Department. The following is a list of some of the key NVCC officials who will receive
your report and forward it to Public Safety:

Dean of AdMinistration ...eecssionnenss 203-596-2153, K706
Dean of Student Services ................. 203-575-8086, K509
Dean of Academic Affairs.................203-575-8116, K719
Director of Human Resources............. 203-575-8056, K704
Director of Student Activities ............. 203-575-8269, 5514

Title IX Coordinator....................... 203-575-8043, K704

“GLERV REPORT 2019



For off-campus options you may refet to the current college catalog and student
handbook. The NVCC Public Safety Department receives mutual aid assistance from
both the Connecticut State Police and the Waterbury Police Department. Crimes
may be reported to these law enforcement agencies and, when appropriate; will be
referred to NVCC Public Safety Department for investigation.

To Report A Crime at the Danbury Campus:

To report a crime at the Danbury Campus, located at 190 Main Street, Danbury, CT,
you may call the Director at 203-437-,9637, the Administrative Offices at
203-437-9699 or you may contact the Danbury Police Department by dialing 9-1-1
in Danbury or 203-797-4611. You may also report a crime:in person at the
Danbury Campus. R S

CRIME REPORTING

Students, faculty, staff and guests of Naugatuck Valley Community College are
encouraged to report all crimes and public safety related incidentsto the NVCC
Public Safety Department in a timely manner. Anyone who is a victim or witness to
any crime should promptly report the incident to the police. Confidential reports
for purposes of inclusion in the annual disclosure of crime statistics can generally be
made to other NVCC campus security authorities. CHRR

To report a crime or an emergency on the campus, call the Public Safety Department
at 203-575-8113 if calling from a non-campus phone, or 58113 if calling from within
the college phone system. The Public Safety Office is staffed 24/7, 365 days a year
and someone will be available to take your call. In response to a call for service,
officers will usually report to the caller’s location or, in some cases, the caller may be
asked to report to the Public Safety Office, located in the Core Building, C122.

Some incident reports involving students are forwarded to the Dean of Student
Services for review and possible action.

If assistance is required from another agency, such as the Connecticut State Police,
Waterbury Police or Waterbury Fire Department, the Public Safety Department will
contact the appropriate agency. If a sexual assault is reported, staff on the scene,
including the Public Safety Department, will offer the victim available services and
referral for further services.

All crimes or suspicious incidents should be reported to the NVCC Public Safety
Department to ensure accurate investigation and, if required, inclusion in the annual
crime statistics and to aid in providing timely warning notices to the camipus and
surrounding community, when appropriate.

CONFIDENTIAL REPORTING PROCEDURES

If you are the victim of a crime and do not want to pursue action within the college
or the criminal justice system, you may still want to consider making a confidential
report. With your permission, the Director or a designee of the NVCC Public Safety
Department or any campus security authority can file a report on the details of the
incident without revealing your identity. The purpose of a confidential report is to
comply with your wish to keep the matter confidential while taking steps to ensure
the future safety of yourself and others. R

CLERY REPORT 2019 |




With such information, NVCC can keep an accurate record of the number of
incidents involving members of the campus community to determing if there is a
pattern of crime with regard to a particular location, method or suspect and alert
the campus community to any potential danger. Reports filed in this manner are
included and disclosed in the annual crime report published by NVCC.

TIMELY WARNINGS TR
In the event that a situation arises, either on or off campus, that is jucdged by

the Director of Public Safety (or his/her designee) to constitute an ongoing or
continuing threat, a campus-wide “timely warning” will be issued. The warning

will be issued through any/all of the college’s notification systems, depending on
the threat and circumstances. These notification systems include, but may not

be limited to: myCommnNet Alert messaging system, campus wide e-mail, VoIP
broadcast service, video bulletin boards, internal/external speakers, and face-to-face
notifications. Anyone with information warranting a timely warning should report
the circumstances to the NVCC Public Safety Department by telephone to 203-575-
8113 (58113 from an internal campus phone) or in person at the Public Safety Office
located in the Core building, C122.

SEXUAL ASSAULT PREVENTION AND RESPONSE

Naugatuck Valley Community College petiodically offers sexual assault education
and information programs to students and employees. In addition, literature

on date rape education and risk reduction is posted throughout campus and
information is also included in the student handbook. Information may also be
available through Student Services.

If you are a victim of a sexual assault at Naugatuck Valley: Commnity College, your
first priority should be to get to a place of safety. You shotld then obtain necessary
medical treatment. The Public Safety Department strongly advocates that a victim
of sexual assault report the incident in a timely manner. Time is a critical factor for
evidence collection and preservation. An assault should be reported directly to an
NVCC Public Safety Officer. Filing a report with a college Public Safety Officer will
not subject the reported victim to scrutiny or judgmental opinions from college
officials. Filing a report will enable the college to refer a person who reports being a
victim of a sexual assault,

« as appropriate for necessary medical treatment and tésts

- to those who may assist in the proper collection of evidence helpful in
prosecution, which cannot be obtained later (ideally a victim of sexual assault
should not wash, douche, use the toilet or change clothing prior to a medical/
legal exam)

« to confidential counseling from counselors specifically trained in the area of
sexual assault crisis intervention

When a person contacts the NVCC Public Safety Department and reports that she/
he has been the victim of a sexual assault, the report will be thoroughly investigated
and, if necessary, other law enforcement agencies may assist in the investigation.
The investigating officer will guide the victim through the available options and
support the victim in his/her decisions. Various counseling options and support
services are available in the community and will be provided to the victim.

SV CLERY-REPORT. 2019




In addition, the Dean of Student Services and the Title [X Coordinatorwill be notified
to supplement services to the victim and, if the accused is a student, to initiate

an independent investigation into the incident. They will also assist the victim in
ensuring that her/his academic needs continue to be met throughout the process.
College student conduct proceedings, as well as the-Board of Regents’ guidelines for
cases involving sexual misconduct, are detailed in the student handbook.

The handbook provides, in part, that the accused student and the reported victim
will each be allowed to choose a person who has had no formal legal training to
accompany them throughout the hearing. Both the reported victim and accused
student will be informed of the outcome of the hearing. A student found to have
violated a policy or rule regarding sexual misconduct may be suspended or expelled
from the college for the first offense in addition to possible criminal prosecution in
the courts. Victims of a sexual assault have the option to request a change in their
academic situations after a reported sexual assault, if such changes are

reasonably available.

SEX OFFENDER REGISTRATION - LA

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher
education to issue a statement advising the campus community where law
enforcement information provided by a state concerning registered:sex offenders
may be obtained. It also requires sex offenders who are alreadyrequired to register
in a state to provide notice of each institution of higher education in that state, at
which the person is employed, carries on a vocation or is a student.

In the state of Connecticut, convicted sex offenders must register with the Sex
Offender Registry maintained by the Connecticut Department of Emergency
Services and Public Protection, Division of State Police, Sex Offender Registry

Unit, pursuant to Connecticut General Statutes 54-250. The Sex Offender Registry
information provided under this law is intended to be used for such purposes as the
administration of criminal justice, screening of current or prospective employees
and volunteers or otherwise for the protection of the public in general and

children in particular. Unlawful use of the information for purposes of intimidating
or harassing another is prohibited and a willful violation shall be punishable as
provided by law.

The Connecticut Sex Offender Registry may be accessed on the Connecticut State
Police website through the following: iy goommuyritynotification.com,
Registry information is also available at all law enforcement agencies, including the
NVCC Public Safety Department, located in Room €122 of the Core building.

OFF-CAMPUS CRIMINAL ACTIVITY

The Public Safety Department of Naugatuck Valley Community College does not
provide law enforcement services off-campus. Criminal activity off campus is
monitored and recorded by the local law enforcement agency. In Danbury, that
includes the Danbury Police Department or the Connecticut State Police. NVCC
Public Safety Department enjoys a close working relationship with the Connecticut
State Police and the Waterbury Police Department when violations of federal, state
or local laws are reported. This cooperative team approach addresses situations as
they arise as well as future concerns. ‘ T SO

CLERY REPORT 2019




CAMPUS SAFETY AND CRIME PREVENTION PROGRAMS
Naugatuck Valley Community College addresses campus safety and crime
prevention programs and issues with the campus community through a variety
of venues:

- Employee campus-wide announcements

« Employee Policy & Procedures Manual

« Information sessions

- Posters

» Student handbook

- Student orientation

- Women'’s Center, located in Kinney 405

Speth g

DRUGS AND ALCOHOL IN THE COMMUNITY COLLEGES
The Board of Regents endorses the statement of the network of colleges and
universities committed to the elimination of drug and alcohol abuse, which is based
on the following premise: 2

American society is harmed in many ways by the abuse of alcohol5nd other drugs -
decreased productivity, serious health problems, breakdown of the family structure,
and strained social resources. Problems of illicit use and abuse of substances have

a pervasive effect upon many segments of society — all socio-economic groups, all
age levels and even the unborn. Education and learning are especially impaired

by alcohol abuse and illicit drug use. (Statement of the Network of Colleges and
Universities Committed to the Elimination of Drug and Alcohol Abuse)

The Board recognizes that education regarding alcohol and substance abuse is an
appropriate and even necessary part of contemporary college life. Since the
unauthorized use of controlled substances, in addition to the potential harmful
effect it may have on students and employees, is contrary to state and federal law
and regulation, it must be prohibited in any college activity, on or off the college
campus.

Although the conditions of alcohol and drug dependency may be considered
disabilities or handicaps under state and federal law and regulation and Board of
Regents’policy, and employees and students will not be discriminated against
because they have these disabilities, all students and employees are considered to
be responsible for their actions and their conduct.

These provisions shall apply to all colleges, including Naugatuck Valley Community
College, under the jurisdiction of the Board: '

1. No student or employee shall knowingly possess, use, distribute, transmit, sell
or be under the influence of any controlled substance on the college campus or
off the college campus at a college-sponsored activity, function, or event, Use
or possession of a drug authorized by a medical prescription from a registered
physician shall not be a violation of this provision. )
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2. All colleges shall develop and enforce policies regarding the sale, distribution,
possession or consumption of alcoholic beverages on campus, subject to state
and federal law. Consistent with previous Board policy, the consumption of
alcoholic beverages on campus may be authorized by the president subject to
the following conditions, as appropriate: .

a.  when a temporary permit for the sale of alcoholic beverages has been
obtained and dram shop act insurance has been purchased;

b.  when a college permit has been obtained o

¢ when students bring their own beverages )

d. when alcoholic beverages are provided by a student organization and no
fee is charged for attendance or for said beverages o

3. Allcolleges shall provide educational programs on the abuse of alcohol and
other drugs and referral for assistance for students and employees who seek it.
Colleges are encouraged to establish campus wide committees to assist in
development of these programs in response to particular campus needs and
identification of referral resources in their respective service planning regions.

4. This policy shall be published in all college catalogs, faculty and staff manuals
and other appropriate literature.

5. Failure to comply with this policy will result in invocation of the appropriate
disciplinary procedure and may result in separation from the college and referral
to the appropriate authorities for prosecution. (Adopted November 20, 1989)

The policy of Naugatuck Valley Community College regarding the-serv;in'g of
alcoholic beverages on campus is as follows: ; Sl od i

SR 4

The use of alcohol at any college activity on or off campus is prohibited unless the
College president approves prior authorization. The president has established the
following procedure regarding requests for the serving of alcoholic beverages at
college functions:

1. Any request to serve alcoholic beverages must be consistent with the Board of
Trustees for Community-Technical Colleges’ Policy 4.15, “Drugs & Alcohol Policy
in the Community Colleges"”,

2. Therequest must be submitted in writing to the Dean of Administration at least
four (4) weeks in advance of the event,

3. Ifthesale of alcohol is being solicited, the request must demonstrate that a
temporary permit for the sale of alcoholic beverages will be obtained and dram
shop act insurance will be purchased.

4. Aparagraph in the request must describe how alcohol will be made available
only to legal age students and/er guests. This includes students bringing in their
own alcoholic beverages, or beverages being provided free when purchased by
a student organization or other group.

5. The request must include a plan for a visible educational program display or
presentation urging responsible drinking of alcoholic beverages during
the event. '

6. Once the Dean of Administration has reviewed the request for all necessary
compliance, the request will be forwarded to the College President for final
decision. Final approval can be granted only by the College President,

Note: Under no conditions will alcoholic beverages be purchased for ‘
consumption with monies from the General or Operating funds of this College.

(Updated and clarified by the College President, July 1, 1998)
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DRUG AND ALCOHOL EDUCATION .

Naugatuck Valley Community College has a student recovery group (Recovery
Society) that meets under the direction of the Coordinator of the Drug and Alcohol
Recovery Counselor (DARC) program. Educational materials are provided at the
annual student expo. Past events include a drug and alcohol awareness day and
providing education on substance abuse for community organizations.

A"Drug Free Workplace” policy is distributed by e-mail annually in the Weekly
Bulletin, a publication for college employees. In addition, the college Employee
Assistance Program (EAP) is a professional, free and confidential service for
employees that is equipped to handle drug and alcohol issues that employees
may experience,

SECURITY AND ACCESS TO NVCC ‘

During business hours, NVCC will be open to students, employees, parents,
contractors and guests. When the college is closed, employee access to all college
facilities is by key, if issued, or by admittance by Public Safety Department staff.
Students will not be permitted access to the buildings when the college is closed
unless prior written permission has been received by the Public Safety Department
from the academic division providing permission and theh, only when a defined
academic need exists. College facilities such as the Library, Bookstore, computer labs
and study areas are not available for student use when the college is closed. Security
and access concerns are addressed by the Director of Public Safety, Director of
Facilities, Dean of Administration, Public Safety Officers and Maintenance personnel,
in addition to other appropriate college personnel when necessary.-

COUNSELORS AND VOLUNTARY CONFIDENTIAL REPORTING OF
CRIME STATISTICS

The College does not employ pastoral or professional counselors to provide
therapeutic services. Therefore, voluntary confidential reporting to these individuals
is not an issue for consideration at NVCC.
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WHAT TO DO WHEN A STUDENT REPORTS SEXUAL VIOLENCE,
RELATIONSHIP VIOLENCE, AND STALKING

1. Listen
Listen without judgment and offer your support. “I'm sorry that this happened. |
appreciated your telling me and would like to help. s there anything | can do
that would be most helpful to you right now?” Inform the student early in your
conversation that while your conversation will be private, it will not be
confidential, given your status as a "responsible employee! Explain that the
College takes these matters very seriously and after your conversation, you will
be calling the Title IX Coordinator who can help and provide further assistance
if required. Ask about their safety. Do not ask questions or triy to make a
judgement about the incidents. You are not the investigator.

2, Provide
Ensure the student’s safety and wellbeing by providing the student with
resources on and off campus, as well as their reporting options. Inform of the
importance persevering any evidence and seek medical attention. If you have
experienced any form of interpersonal violence or sexual assault, it is important
to preserve any evidence and seek medical attention. Call 911 for ambulance
services.
Campus Security:
(203) 575-8112
Waterbury Police Department:
(203) 574-6920
Provide a copy of the:
Guide for Students Misconduct & Interpersonal Violence

3. Alert
To continue to ensure the student’s safety, you are required to report the
disclosure to NVCC's Title IX Coordinator:

Jacquie Swanson
203-575-8043

i
PR

Title IXrequires you to provide all the information you were given about the
incident, including identifying information of any students involved. If the student
has requested confidentiality, you may include that in your report.

Confidential Support & Resources:

Safe Haven of Greater Waterbury, 24/7 help line,
Domestic Violence: 203-575-0036, Sexual Assault: 203-753-3613
Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900

Domestic Violence Services of Greater New Haven-CCADV,
The DVS hotline 203-789-8104 is available 24/7. Spanish speakers are also
available,

Connecticut Sexual Assault Crisis Services, Inc,, Statewide 24 Hour Toll Free Hotline,
1-888-999- 5545 (English) - 1-888-568-8332 (Espanal)
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A GUIDE FOR FACULTY & STAFF: SEXUAL MISCONDUCT & - -
INTERPERSONAL VIOLENCE < AT

Naugatuck Valley is committed to maintaining a safe environment for all students
and employees. All faculty and staff are considered “responsible employees”and are
mandated reporters under Board Policy. Faculty and staff must share any disclosed
or reported* instance of sexual misconduct or interpersonal violence to the Title

IX Coordinator, *A disclosure is a communication of an incident of sexual violence
not accompanied with a request for an investigation or adjudication, although
there may be a request for accommodations and referral to services. A report

is a disclosure accompanied by an immediate request for an investigation and
adjudication.

What do ! do if someone discloses or reports Sexual Harassment, Sexual Assault,
Stalking, Intimate Partner Violence, Domestic Violence, or
Dating/Relationship Violence?:

TAKE 3 STEPS:

1. SHOW CONCERN:
* Ask if the person is safe.
* Listen and provide non-judgmental concern and support.

2. SHARE RESOURCES:
* Resources are available on the website: www.nv.edu

3. SEND FORM (on page 12) to the Title IX Coordinator:

* Explain you are a mandated reporter, meaning that you must share the
disclosure or report to the Title IX Coordinator (using the form,on.page 12).

* Further action will be taken at the person’s requestor if the:safety of the
person or others is at risk,

* Fill out the Title IX Reporting Form (on reverse side) and send to the Title IX
Coordinator (see below).

* Contact the Title IX Coordinator with any questions:
Jacquie Swanson - Title IX Coordinator - 203-575-8043 « jswanson

Sexual Misconduct Definitions

Sexual Harassment can include any unwelcomed sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or
effect of substantially interfering with an individual’s academic performance or
creating an intimidating, hostile or offensive educational environment.

Sexual Assault is compelling by force, or the threat of force, the following: 1) sexual
penetration of the vagina or anus, including by finger or an object; 2) oral sex; 3)
contact with a person'’s genital area, groin, anus, inner thighs, buttocks, or breasts
for the purpose of sexual gratification of the actor or for the purpose of degrading
or humiliating the victim; 4) subjecting another to such sexual contact without
consent.
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Stalking is defined as any behaviors or activities occlrring on more'than one (1)
occasion that collectively instill fear in the victim and/or threaten her/his safety,
mental health and/or physical health. Such behaviors or activities may include, but
are not limited to, whether on or off campus, non-consensual communications (face
to face, telephone, e-mail, etc), threatening or obscene gestures, surveillance or
being present outside the victim’s classroom or workplace.

Interpersonal Violence Definitions "

Intimate Partner Violence is any physical or sexual harm against an individual by a
current or former spouse or by a partner in a dating relationship that results from 1)
sexual assault; 2) sexual assault in a spousal or cohabiting relationship.

Domestic Violence is an act between family or household members that includes
but is not limited to: s

* Physical abuse, which can include but is not limited to, slapping, pulling hair
or punching. .

* Threat of abuse, which can include but is not limited to, threatening to hit,
harm or use a weapon on another (whether victim or acquaintance, friend or
family member of the victim) or other forms of verbal threat,

* Emotional abuse, which can include but is not limited to, damage to one's
property, driving recklessly to scare someone, name calling, threatening to
hurt one’s family members or pets and humiliating‘another person.

Dating/Relationship Violence occurs when one intimate or romantic partner tries
to maintain power and control over the other through words and actions that are
physically or emotionally abusive. Dating Violence can take many forms including
physical violence, coercion, threats, intimidation, isolation, and emotional, sexual or
economic abuse,
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Notification for Reporting Sexual Assault, Stalking, or Intimate Partner Violence Disclosire
Date:

From
Faculty/Staff Member Department E-mail;

Student: 1o E-mail:

Complainant
Name of Student or Employee DOB or ID#

Gender: Age: Phone: E-Mail;

(Identity will not be shared except in very limited circumstances)
Expectation of Student/Employee:
Opisclosure only: Share information without a request for investigaftion and resotution.

DIFiling a Report: Investigation and action by College requested and should be completed within 60 days.
Date of Report/Disclosure

General category of report/disclosure:

OISexual Harassment Osexual Assault
Bstalking Ointimate Partner Violence
ODomestic Vielence ODating Violence

Resource materials provided to the Student/Employee
A Guide for Students: Sexual Misconduct & Interpersonal Vnolence
Osexual Assault Resource Team Flyer (S.A.R.T.)
Oother
(Materials available at) www.nv.edu

Please delwer, markad confidantial via e-mafl or hand dellvered to:
© lacquie Swanson =,
Title IX Coardinator-Room K704 i
{203} 575-8043, [swanson @y, el -
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A GUIDE FOR STUDENTS: SEXUAL MISCONDUCT AND ;
INTERPERSONAL VIOLENCE i

Naugatuck Valley Community College is committed to maintaining a safe and
healthy campus climate for all students. Reporting any act of sexual misconduct

and interpersonal violence is strongly encouraged. All disclosures or reports of
sexual misconduct, including sexual harassment, sexual assault and intimate partner
violence, will be treated seriously and with dignity by the College. The College can
provide those who disclose or report sexual misconduct or interpersonal violence
with many supportive options, including referrals to agencies that provide medical
attention, counseling, legal services, advocacy, referrals and general information
regarding sexual misconduct and interpersonal violerice.

Whatdo I do if have experience Sexual Harassment, Sexual Assault, Stalking,
Intimate Partner Violence, Domestic Violence, or
Dating/Relationship Violence?

YOU HAVE THE RIGHT TO:
P Choose whether or not to DISCLOSE or REPORT sexual misconduct or
interpersonal violence.

Disclosure: When you tell someone that you experienced sexual misconduct or
interpersonal violence, but not necessarily for the purposes of officially
reporting the incident to the college or to pursue disciplinary action, It's okay to
tell someone because you need someone to talk to or need héig finding
resources and services.

Report: When you tell someone because you want the collegeto be aware
of the act of sexual misconduct or interpersonal violence oryouwant to initiate
a formal complaint and/or start a grievance or disciplinary process.

WAYS TO SEEK HELP:
P> Preserve any evidence and seek medical attention:
* If you have experienced any form of interpersonal violence or sexual assault,
itis important to preserve any evidence and seek medical attention.
Call 911 for ambulance services.

* Campus Security: (203)- 575-8112
Waterbury Police Department; (203) 574-6920

P Disclosure- Seek Advice & Support:
You have a choice to DISCLOSE CONFIDENTIALLY to the resources
listed below.

* Safe Haven of Greater Waterbury, 24/7 help line,
Domestic Violence: 203-575-0036, Sexual Assault: 203-753-3613

* Connecticut Coalition Against Domestic Vialence CCADY, 888-774-2900

* Domestic Violence Services of Greater New Haven-CCADV, The DVS hotline
203-789-8104 is available 24/7. Spanish speakers are also available.

* Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free
Hotline, 1-888-999-5545 (English) « 1-888-568-8332 (Espanol)

* Religious Leader or Mental Health Provider
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Ifyou choose to disclose to a NVCC faculty or staff member, know that all faculty

and staff are MANDATED REPORTERS. This means that any disclosed instance of
sexual misconduct or interpersonal violence must be submitted to the Title IX
Coordinator(s). Disclosures will only be maintained as numerical data for campus
security (Clery Act, etc) Further action will only be taken at the student’s request or if
the safety of the student or others is at risk.

P REPORT - File a REPORT on campus with the following individuals:
* Campus Security: (203) 575-8112 or: (203) 575-8113
* Title IX Coordinator: Jacquie Swanson 203-575-8043 .
* Dean of Students: Sarah Gager 203-575-8086 « 5¢jar

bEARPS

KNOW YOUR RIGHTS & OPTIONS
You have the right to...

* Take both Legal Action (criminal/civil action) and Disc'i.pli'nal"y Action
in accordance with the Student Code of Conduct and Policy Against
Harassment against the individual allegedly responsible.

* Request a change in Academic, Transportation and Working
Arrangements: Naugatuck Valley Community College will provide
assistance to those involved in a report of sexual harassment, sexual assault
orintimate partner violence, including but not limited to, reasonably
available options for changing academic, campus-transportation or working
situations as well as honoring lawful protective or temporary restraining
orders,

* Notify Law Enforcement & Seek Protective and Other Orders

Those who report being subjected to sexual misconduct, including harassment,
sexual assault or intimate partner violence, shall be provided written information
about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in
making the notification; and, :

(2) obtain a protective order, apply for a temporary restraining order ar
seek enforcement of an existing order. Such orders include: standing
criminal protective orders, protective orders issued in cases of stalking,
harassment, sexual assault, or risk of injury to or impairing the morals of

a child, temporary restraining orders or protective orders prohibiting the
harassment of a witness, relief from physical abuse by a family or household
member or person in a dating relationship, and family violence protective
orders,
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Both the reported victim and the accused student are entitled to the following. ..

* to be accompanied to any meeting or proceeding by an advisor or support
person of their choice, provided that the advisor or support person does not
cause a scheduled meeting to be delayed or postponed;. <

to request that student conduct proceedings begin promptly;

* to have student conduct proceedings be conducted by an official trained in
issues relating to sexual assault and intimate partner VIOIence

to present information, including other persons, on their behalf

to have the student conduct proceedings use the more likely than not
standard in determining whether a violation of thie Expectations for Student
Conduct has been committed, i. e., whether it is more likely than not that
the reported act of sexual misconduct, including sexual harassment, sexual
assault or intimate partner violence, was committed by the.accused student;

* to be informed in writing of the results of the proceeding as soon as possible
after it concludes, normally no later than the next business day after it
concludes; and consistent with the requirements of the Family Educational
Rights and Privacy Act (FERPA) and other federal and State laws, have their
identities kept confidential,

Sexual Misconduct Definitions

Sexual Harassment can include any unwelcomed sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as‘a basis for
academic decisions affecting the individual; or such conduct has the purpose or
effect of substantially interfering with an individual’s academic performance or
creating an intimidating, hostile or offensive educational environment.

Sexual Assault is compelling by force, or the threat of force, the following: 1) sexual
penetration of the vagina or anus, including by finger or an object; 2) oral sex; 3)
contact with a person’s genital area, groin, anus, inner thighs, buttocks, or breasts
for the purpose of sexual gratification of the actor or for the purpose of degrading
or humiliating the victim; 4) subjecting another to such sexual contact without
consent.

Stalking is defined as any behaviors or activities occurring on more than one (1)
occasion that collectively instill fear in the victim and/or threaten her/his safety,
mental health and/or physical health. Such behaviors or activities may include, but
are not limited to, whether on or off campus, non-consensual communications (face
to face, telephone, e-mail, etc), threatening or obscene gestures, surveillance or
being present outside the victim’s classroom or workplace.
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Interpersonal Violence Definitions N e

Intimate Partner Violence is any physical or sexual harm against an'individual by a
current or former spouse or by a partner in a dating relationship that results from
1) sexual assault; 2) sexual assault in a spousal or cohabiting relationship.

Domestic Violence is an act between family or household members that includes
but is not limited to: )

* Physical abuse, which can include but is not Iin'fited 1o, slapping, pulling hair
or punching. O

* Threat of abuse, which can include but is not limited to, threatening to hit,
harm or use a weapon on another (whether victim or acquaintance, friend or
family member of the victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one's
property, driving recklessly to scare someone, name calling, threatening to
hurt one’s family members or pets and humiliating another person.

Dating/Relationship Violence occurs when one intimate or romantic partner tries
to maintain power and control over the other through words and actions that are
physically or emotionally abusive. Dating Violence can take many forms including
physical violence, coercion, threats, intimidation, isolation, and emotional, sexual or
economic abuse.
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NAUGATUCK VALLEY COMMUNITY COLLEGE

Crime Statistics: 2018, 2017, 2016
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Swanson, Jacqueline G

From: : Monchun, Beth A .

Sent: Tuesday, October 22, 2019 1:22 PM

To: DeFilippis, Daisy C

Cc NV-AllCampuswide 4

Subject: On an Inclusive, Safe, Respectful and Supportive Environment

Attachments: hr-policy-ccc-violence-prevention.pdf; Sexual Harassment Prevention Policy May

2019.pdf; Sexual Harassment Prevention Policy Implementation Statement May
2019.pdf; ga-title-ix-201709.pdf; CCCPolicy Against Sexual Harassment.pdf;
ContNoticeofNonDiscrmNVCCOctober19,doc

Categories: Yellow Category

On behalf of President De Filippis, please see the email below.
My Dear Colleagues,

I write these words of affirmation of our commitment to keep our academic community one that is
inclusive, respectful and safe for all our students.

In recent years there has been increased awareness about the prevalence of sexual harassment and
assault in the United States in both professional environments and personal interactions. According to a
July 2014 report in the Washington Post, “55% of over 1,500 colleges and universities with 1,000 or
more students received at least one report of a forcible sex offense on campus in 2012. The same study
underscored that there were more than 3,900 reports of forcible sex offenses on college campuses
nationwide in 2012, up 50% in a period of three years.”

To that end, we have posted brochures, flyers and posters in all offices and spaces that are accessible to
students. Additionally, information is now on our website in several locations to effectively
communicate how and where students can report incidents. We will continue to review our compliance
with applicable laws and regulations (including Title IX and the Clery Act) to ensure that protections
and procedures remain in place to promote prevention, preparedness and effective support services for
potential victims of sexual misconduct.

As we work together as an engaged campus community in support of our students, I write to elicit your
assistance in keeping our institution a safe and trusting environment. “If you see something, say
something” is a maxim that applies in this area as well. If it feels wrong to be texting students or
colleagues after hours, it probably is. If a colleague seenisto: be heading down a dangerous path, you
may be the one person who can intercede and prevent irreparable harm. Each of us, faculty,
administrators, staff and managers, must be vigilant in énsuring the respectful treatment of our students
and of each other. L E -

I attach to this email a number of pertinent publications and policies regarding sexual harassment, inappropriate
conduct and relationships, Title IX, and maintaining a safe campus environment. In addition, these links
provide additional information on consensual relationships and sexual misconduct. The NVCC Student
Handbook may be found here and the

Campus Safety & Support Resources also provides additional resources for students and employces.
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Please refer any questions or concerns to your dean, HR Director Kimberly Carolina, Title IX
Coordinator Jacquie Swanson, or Equal Employment Officer Ron Clymer.

K
e

Mil gracias y bendiciones,

Daisy Cocco De Filippis, Ph.D.
President '

Naugatuck Valley Community College
750 Chase Parkway, Waterbury, CT 06708
190 Main Street, Danbury, CT 06810
(203) 575-8083 phone
http://www.nv.edu/
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From the Board of Trustees Policy Manual: Connecticut

Community
Colleges
Section 2.13 Policy on Violence Prevention and
Response Education That Works For a Lifetime

On August 4, 1999, Governor John G. Rowland signed Executive Order No. 16
instituting a “zero tolerance "Violence in the Waoarkplace Prevention Policy for all state
agency personnel, contractors, subcontractors and vendors. In accordance with this
directive and in an effort to provide a safe environment for employees, students, visitors
and guests while on the premises of the Community Colleges, the Board of Trustees of
Community-Technical Colleges has adopted and expanded the application of the
Governor's policy. Executive Order No. 16 is attached to this Board policy and is fully
incorporated herein.

For purposes of this policy, “violence” is defined as an overt act or threat of harm to a
person or property, or any act that poses a substantial threat to the safety of any person
or property. “Premises” is defined as any space owned or leased by the Community
Colleges or any of its constituent units, including vehicles and any location where
college or system business or activities are conducted. Conduct that may viclate this
policy includes, but is not limited to, the following:
* Intimidating, harassing or threatening behaviors
> Physical abuse, including hitting, slapping, poking, kicking punching, grabbing,
etc.
e Verbal abuse, including yelling, shouting, use of sexually, racially or ethnically
charged epithets, etc.
* Vandalism
e Carrying or possessing weapons or dangerous instruments of any kind on
Community College premises, unless propetly authorized
e Using such weapons L P '
* Any other act that a reasonable person would consider to constitute a threat of
violence, including oral or written staternents, gestures or expressions that
communicate a direct or indirect thrgat of physical harm

Reporting Threats or Violent Act

A person who feels that he or she has been subjected to threats or acts of violence as
defined herein, or a person who witnesses such threats or acts, must report the incident
to a supervisor, manager or to the Human Resources office. Supervisors and
managers who receive such reports shall seek advice from the Human Resources office
regarding investigating the incident and initiating appropriate action. Serious incidents
or serious threats of imminent danger to the safety of persons or property should
immediately be reported to proper law enforcement authorities and/or to the
campus Public Safety/Security Department.

Any individual who has applied for or obtained a protective or restraining order which
lists the premises of the Community Colleges as protected areas, must provide to the



Human Resources office a copy of the petition and declaration used to seek the order, a
copy of any temporary protective or restraining order that is granted; and a copy of any
protective or restraining order that is made permanent. The sensitivity of the
information requested is understood and colleges are responsible for treating such

information in a manner that recognizes and respects the privacy of the reporting
person. :

Enforcement of this Policy

All reported incidents of violence will be taken seriously and will be dealt with
appropriately, including prompt evaluation, investigation and response. An individual
who makes a substantial threat of violence or commits an act of violence as defined in
this policy shall be removed from the premises. Any weapon or dangerous instrument
will be confiscated and turned over to appropriate law-enforcement/public safety
authorities. There is no reasonable expectation of privacy with respect to such items on
college premises.

Violations of this policy, including knowingly providing a false report, or failing to
cooperate fully with an investigation, may lead to disciplinary action up to and mcludmg
dismissal from employment or expulsion from the college. Violations may also result in
criminal penalties.

Threat Assessment Team

Each college will establish a Threat Assessment:-Team to oversee the implementation of
this policy. The Threat Assessment Team should include representatives of
management, human resources, employee unions, public safety, and facilities
management.

One goal of the team approach is to ensure that people are prepared to work together
to deal with violent or potentially violent situations. Although violence cannot always be
prevented, planning ahead and being prepared to act swiftly to deal with threats,
intimidation and other disruptive behavior at an early stage can reduce the risk. The
Assessment Team has three major functions:

¢ ldentifying the potential for violence. This involves analyzing trends in incidents
relating to particular units, jobs, activities, time of day and so forth.

e Prevention. This includes recommending Drocedures to prevent violence, such as
conducting violence prevention and response training for employees and students,
establishing mechanisms for employees, students and others to discuss their
concerns about violence, conducting inspections of college premises, evaluating
working environments f employees and students to ascertain any unusual risks,
conducting employee/student surveys, recommending changes in physical plant,
equipment and practices to enhance campus safet_y.

* Responding to individual acts of vnolence Inmdents reported to the Human
Resources office and/or the Public Saféty department should be shared with the
Threat Assessment Team which may advise and assist in the investigation if



appropriate. The Team may also assist in the management of threats or incidents of
violence by planning a response to mitigate furthér damage, coordinating responses
with local law enforcement and the community and managing media inquires.

Publication of Policy on Violence Preventip:n and: Response

This policy shall be distributed to all members of the college community and shall be
posted prominently in areas where students, staff and guests may gather. The policy
should also be included in orientation materials for new employees and students and
published in college newsletters, catalogues, handbaooks, as appropriate. The policy
should be reissued once a year as a reminder. of.the importance of this issue in our
community. Contractors, subcontractors, and:vendors doing business with the college
shall be advised that compliance with this policy is mandatory.

For further information on the subject of workplace violence. . . Human Resources

Professional, April 2012, which can be found on the Department of Administrative

Services website at the following

address: http://das.ct.gov/images/5510/WorkplaceViolenceManual2012.pdf
(Adopted December 20, 1999)
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It is the policy of Naugatuck Valley Community College to prohibit "sexual harassment." Sexual
harassment is a form of sex discrimination which is illegal under state and federal law and is also
prohibited by the College’s Nondiscrimination Policy. Sexual harassment is defined as:

-Any unwelcome sexual advances or requests for sexual favors or any conduct of a sexual

‘nature when (1) submission to such conduct is made either explicitly or implicitly a term
or condition of an individual's employment or education, (2) submission to or rejection of
-such conduct by an individual is used as a basis for employment or academic decisions
-affecting the individual, or (3) such conduct has the purpose or effect of substantially
interfering with an individual's work performance or creating an intimidating, hostile or
offensive employment environment.

Also prohibited is any romantic/sexual liaison between a professional or classified staff member
and a student for whom that staff member has a teaching, advisory or other supervisory
responsibility.

Sexual harassment may be verbal, visual or physical. It may be overt or implicit and may, but
need not, have tangible adverse effects on the victim's employment or learning experience. The
perpetrator of sexual harassment, like the victim of such conduct, may be a man or a woman. It
may involve individuals of the same or opposite sex. This college will not tolerate sexual
harassment in any form. All employees shall be responsible and accountable for maintaining an
environment free from sexual harassment. Any employee or agent found to have engaged in
sexual harassment as defined above will be subject to serious disciplinary action up to and
including dismissal.

Employees may report incidents of sexual hiarassment to the Dean of the area of the College
in which the individual is employed, the College’s Equal Employment Opportunity Officer,
the Director of Human Resources and Labor Relations, or the President of the College.
Ronald Clymer is the college’s Equal Employment Opportunity Officer. His office is located in
Kinney Hall, Room 7054, and the telephone nufhbgr is (203) 575-8110. Kimberly Carolina is
the Director of Human Resources and Labor Relations. Her office is located in Kinney Hall,
Room 704B, and the telephone number is (203) 575-8056." Daisy Cocco De Filippis is the
President of the College. Her office is located in Kinney Hall, Room K703B, and the telephone
number is (203) 575-8044, o :

Students may report incidents of sexual harassrient to the Dean of Student Services or to
such other College official as the President. may have désignated. The Dean of Student
Services is Sarah Gager. Her office is located at Kinney Hall, Room 509A, and the telephone
number is (203) 575-8086. Nothing shall prevent students from speaking to a College counselor
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about their concerns. However, such communicaﬁéi} is not a substitute for filing a complaint of
sexual harassment with an appropriate College designee.

Concerns or complaints dealing with third party vendors or contractors should be directed to
the Interim Dean of Administration, Dana Elm or to the President for appropriate follow-up
action. Her office is located at Kinney Hall, Room K706B and the tel ephone number is (203)
596-2153. UL

All complaints of sexual harassment may be filed with the Title IX Coordinator. The Title
IX Coordinator is Jacquic Swanson, Associate Director of Human Resources. Her office is
located at Kinney Hall, Room K704C, and me;tdepﬁone number is 203-575-8043.

Sincerely,

Daisy Co
Preside
Naugatuck Valley Community College
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What is sexual harassment?
Sexual harassment is a form of sex discrimination, which is illegal under state and federal law, and is
also prohibited by the College’s Nondiscrimination Policy. The College recognizes that sexual

harassment undermines the integrity of employer-employee and student-faculty-staff relationships, and
interferes with the right of all members of the College community to work and learn in an environment

free from harassment. Such conduct will not be tolerated. Sexual harassment may be described as:

Any unwelcome sexual advance or request for sexual favors or any conduct of a sexual nature
when

(1) submission to such conduct is made either explicitly or implicitly a term or condition of an

individual’s employment or education,

(2) submission to or rejection of such conduct by an individual is used as a basis for
employment or academic decisions affecting the individual, or

(3) such conduct has the purpose or effect of substantially interfering with an individual’s

academic or work performance or creating an intimidating, hostile or offensive employment or

educational environment.

Examples of sexual harassment

Sexual harassment may be verbal, visual or physical. It may be overt or implicit and may, but need not,
have tangible adverse effects on the victim's employment or learning experience. Conduct which may
constitute sexual harassment include but are not limited to;

0 Osexual flirtation, touching, advancés or hf@_positibns

UUOverbal abuse of a sexual nature
OOpressure to engage in sexual activity > S 3
UOgraphic or suggestive comments abolit 4n'individdal’s dress or appearance
O Duse of sexually degrading words to deseribe an individual

0O Odisplay of sexually suggestive objects, pictures or photographs

OOsexual jokes

U Ustereotypic comments based upon gexrdei*

OOthreats, demands or suggestions that retention of one’s cmployment or educational
status is contingent upon toleration of or acquiescence in sexual advances.

Facultv, Employees, and Students covered by statement
The perpetrator of sexual harassment, like the victim of such conduct, may be a man or a woman.

Sexual harassment may involve individuals of the same or opposite sex and, in the College environment
may involve an employee and a student, an employee and another employee or a student and another

student. Harassment in any of these relationships is a violation of the College’s policy.

A Connecticut Comyumiry COLLEGE
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Because of the power relationship between faculty and student, and between supervisor and subordinate
employee, freedom of choice may be compromised in such relationships. Accordingly, this policy holds
that where a faculty member or professional staff member has responsibility for a student through
teaching, advising, supervision or other obligation; romantic or sexual liaisons between such persons
shall be deemed a violation of this policy. Romaniti¢ or sexual liaisons between supervisors and
subordinate employees, while not prohibited, are strongly discouraged.

It should be noted, additionally, that retaliation against a person, for complaining or being associated in
any way with the resolution of a complaint of sexual harassment, also violates College policy.

What to do if vou are the victim of sexual harassment,

UO0Employees may report incidents of sexual harassment to the Dean of the area of the
College in which the individual is employed, the College’s Equal Employment Opportunity
Officer, the Director of Human Resources 4nd Labor Relations, or the President of the
College. Ronald Clymer is the college’s Equal Employment Opportunity Officer. His office is
located in Kinney Hall, Room K702A, and the telephone number is (203) 575-8110. Kimberly
Carolina is the Director of Human Resources and Labor Relations. Her office is located in
Kinney Hall, Room K704B, and the telephone number is (203) 575-8056. Daisy Cocco De
Filippis is the President of the College. Her office is located in Kinney Hall, Room K703B, and
the telephone number is (203) 575-8044: RS

COStudents may report incidents of sexual harassment to the Dean of Student Services or
to such other College official as the President may have designated. The Dean of Student
Services is Sarah Gager. Her office is located at Kinney Hall, Room K509A, and the telephone
number is (203) 575-8086. Nothing shall prevent students from speaking to a College counselor
about their concerns. However, such communication is not a substitute for filing a complaint of
sexual harassment with an appropriate College designee. -

OOA claim that an employee of a third party contractor has engaged in sexual harassment
on College premises or in connection with the performance of the third party contract
should be reported immediately to either the Interim Dean of Administration or to the
President for appropriate follow-up action. The Interim Dean of Administration is Dana Elm.
Her office is located at Kinney Hall, Room K706B, and the telephone number is (203) 596-2153.
OO All complaints of sexual harassment may be filed with the Title IX Coordinator. The
Title IX Coordinator is Jacquie Swanson, Associate Director of Human Resources. Her office is
located at Kinney Hall, Room K704C, and the telephone number is 203-575-8043.

00 If complainant is under the age of eighteen (18) the BOR Policy Regarding Suspected
Abuse or Neglect of 2 Child must be followed, 4

Complaint Process e

It is the responsibility of the College official who receives the complaint to notify the Title IX
Coordinator and to keep him/her informed throughout the process. Depending on the nature of the
complaint and the desires of the complainant, the College official to whom the complaint has been made
may attempt fo resolve the complaint informally. Any informal resolution of a complaint must be
approved by the College President. No person shall be forced to pursue informal avenues of resolution




before filing a formal complaint of sexual harassment. If informal resolution is not possible or
appropriate; a written complaint should be filed in accordance with the existing Discrimination
Complaint Process for employees or Student Grievance Procedure for students. The grievant and
respondent will be notified of the outcome.

All complaints of sexual harassment shall be taken seriously. It is expected that complaints will be made
in good faith, however. Frivolous or vexatious complaints can cause irremediable damage to the
reputation of an accused person, even though he or she is subsequently vindicated. Therefore, any
person who files:a false complaint of sexual harassmeént shall himhself or herself be subject to
disciplinary action, up to and including termination if an employee, or expulsion if a student. The rights
of complainants and alleged harassers will be rcspected and, to'the extent possible, the confidentiality of
all parties will be protected, however, complete anonymity cannot be assured. Complainants are
protected from retaliation of any kind. :

In addition to invoking the appropriate grievance procedure, an employee may file a complaint with the
Connecticut Commission on Human Rights and Opportunities in Hartford, CT., and/or the federal Equal
Employment Opportunity Commission Regional Office in Boston, MA. within 180 calendar days of
when the alleged harassment occurred. A student may file a complaint with the federal Office for Civil
Rights, U.S. Department of Education Regional Office in Boston, MA.

Publication S

This document will be included in the Employees’ Pohcy and Procedures Manual, and placed in the
College’s Weekly Bulletin, as well as available on the NVCC website. Notice of the College’s policy
against sexual harassment also shall be given to any independent contractor with whom the College has
a business relationship, as a mandatory part of that contract.

Daisy Coe E’J De Filippis, Ph.D., Presildnt

Naugatuvky' Valley Community College




UNITED STATES DEPA:R.TM ENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS

September 2017

Q&A on Campus Sexual Misconduct

Under Title 1X of the Education Amendments of 1972 and its implementing regulations, an institution that
receives federal funds must ensure that no student suffers a deprivation of her or his access to educational
opportunities on the basis of sex. The Department of Education intends to engage in rulemaking on the topic of
schools’ Title X responsibilities concerning complaints of sexual misconduct, including peer-on-peer sexual
harassment and sexual violence. The Department will solicit input from stakeholders and the public during that
rulemakirjg process. In the interim, these questions and answers—along with the Revised Sexual Harassment

Guidance previously issued by the Office for Civil Rights'—provide information about how OCR will assess a
school’'s compliance with Title IX,

SCHOOLS’ RESPONSIBILITY TO ADDRESS SEXUAL MISCONDUCT
Question 1:
What is the nature of a school's responsibility to addrgss se_xual mistonduct?

Answer:

Whether or not a student files a complaint of alleged sexual misconduct or otherwise asks the schoal to take
action, where the school knows or reasonably should know of an incident of sexual misconduct, the school
must take steps to understand what occurred and to respond appropriately.? In particular, when sexual
misconduct is so severe, persistent, or pervasive as to deny or limit a student's ability to participate in or benefit
from the school’s programs or activities, a hostile environment exists and the school must respond.®

! Office for Civil Rights, Revised Sexual Harassment Guidancé (66 Fed. Reg. 5512, Jan. 19, 2001), available at
hitps://www2 ed.gov/about/offices/list/ocr/docs/shauide.pdl [Wereinafter 2001 Guidance]; see also Office for Civil
Rights, Dear Colleague Letter on Sexual Harassment (Jan. 25, 2006), available at

https:/Avww? ed.goviabout/offices/lis/ocr/letters/sexhar-2006.htol.

%2001 Guidance at (VII). . .

* Davis v. Monroe Cty. Bd. of Educ., 526 U.S. 629, 631 (1999); 34 C.F.R. § 106.31(a); 2001 Guidance at (V)(A)(1).
Title IX prohibits discrimination on the basis of sex “under any education program or activity” receiving federal
financial assistance, 20 U.S.C. § 1681(a); 34 C.F.R. § 106.1,:meaning within the “operations” of a postsecondary
institution or school district, 20 U.S.C. § 1687; 34 C.F.R. § 106.2(h). The Supreme Court has explained that the
statute “confines the scope of prohibited conduct based on the recipient’s degree of control over the harasser and the
environment in which the harassment occurs,” Davis, 526 U.S. at 644. Accordingly, OCR has informed institutions
that “[a] university does not have a duty under Title IX to address an incident of alleged harassment where the
incident oceurs off-campus and does not involve a program or activity of the recipient.” Oklahoma State University
Determination Letter at 2, OCR Complaint No. 06-03-2054 (June 10, 2004); see also University of Wisconsin-
Madison Determination Letter, OCR Complaint No. 05-07-2074 {Aug. 6, 2009) (“OCR determined that the alleged
assault did not occur in the context of an educational program or activily operated by the University.”). Schools are
responsible for redressing a hostile environment that oceurs on campus even if it relates to off-campus activities.
Under the Clery Act, postsecondary institutions are obliged to collect and report statistics on crimes that occur on
campus, on noncampus properties controlled by the institution or an affiliated student organization and used for
educational purposes, on public property within or immediately adjacent to campus, and in areas within the patrol
Jurisdiction of the campus police or the campus security department. 34 C.F.R. § 668.46(a); 34 C.F.R. § 668.46(c).




Each récipi_ent must designate at least one employee Eé act as a Title'IX Coordinator to coordinate its
responsibilities in this area. Other employees may be considered ‘responsible employees” and will help the
student to connect to the Title IX Coordinator.® i :

In regulating the conduct of students and faculty to preV'ént or redress discrimination, schools must formulate,
interpret, and apply their rules in a manner that respec‘:tglthe legal rights of students and faculty, including those
court precedents interpreting the concept of free speech.® '

THE CLERY ACT AND TITLE IX
Question 2:
What is the Clery Act and how does it relate to a school's obligations under Title I1X?

Answer:

Institutions of higher education that participate in the federal student financial aid programs are subject to the
requirements:of the Clery Act as well as Title IX.” Each year, institutions must disclose campus crime statistics
and information about campus security policies as a condition of participating in the federal student aid
programs. The Violence Against Women Reauthorization Act of 2013 amended the Clery Act to require
institutions to compile statistics for incidents of dating violence, domestic violence, sexual assault, and stalking,
and to include certain policies, procedures, and programs pertaining to these incidents in the annual security
reports. In October 2014, following a negotiated rulemaking process, the Department issued amended
regulations to implement these statutory changes.® Accordingly, when addressing allegations of dating
violence, domestic violence, sexual assault, or stalkinginstitutions ‘are subject to the Clery Act regulations as
well as Title X, EERSEEY

INTERIM MEASURES

v

Question 3:

What are interim measures and is a school required to provide such measures?

Answer:

Interim measures are individualized services offered as appropriate to either or both the reporting and
responding parties involved in an alleged incident of sexual misconduct, prior to an investigation or while an
investigation is pending.® Interim measures include counseling, extensions of time or other course-related
adjustments, modifications of work or class schedules, campus escort services, restrictions on contact between
the parties, changes in work or housing locations, leaves of absence, increased security and monitoring of
certain areas of campus, and other similar accommodations.

34 C.F.R. § 106.8(a).

® 2001 Guidance at (V)(C). TP 23

¢ Office for Civil Rights, Dear Colleague Letter on the First Amendment (July 28, 2003), available at
https:/www2.ed.gov/about/offices/listocr/firstamend.html: 2001 Guidance at (X1).

" Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, Pub. L. No. 101-542, 20
U.S.C. § 1092(f).

¥ See 34 CF.R. § 668.46.

? See 2001 Guidance at (VII)(A).




It may be-appropriate for a school to take interim measures during the investigation of a complaint.™ In fairly
assessing the need for a party to receive interim measures, a school may not rely on fixed rules or operating
assumptions that favor one party over another, nor may a school make such measures available only to one
party. Interim measures should be individualized and appropriate based on the information gathered by the
Title IX Coordinator, making every effort to avoid depriving any student of her or his education. The measures
needed by each student may change over time, and the Title IX Codrdinator should communicate with each

student lhroughout the investigation o ensure that any interim meas’ure$ are necessary and effective based on
the students' evolving needs.

GRIEVANCE PROCEDURES AND INVESTIGATIONS

Question 4:

What are the school's obligations with regard to complaints of sexual miéconduct?

Answer:

A school must adopt and publish grievance procedures that provide for a prompt and equitable resolution of
complaints of sex discrimination, including sexual misconduct.”” OCR has identified a number of elements in
evaluating whether a school's grievance procedures are prompt and equitable, including whether the school

(i) providés notice of the schoal's grievance procedures, including how to file a complaint, to students, parents
of elementary and secondary school students, and employees; (ii) applies the grievance procedures to
complaints filed by students or on their behalf alleging sexual misconduct carried out by employees, other
students, or third parties; (jii) ensures an adequate, reliable, and impartial investigation of complaints, including
the opportunity to present witnesses and other evidence; (iv) designates and follows a reasonably prompt time
frame for:major stages of the complaint process; (v) notifies the parties of the outcome of the complaint; and
(vi) provides assurance that the school will take steps to prevent recurrence of sexual misconduct and to
remedy its discriminatory effects, as appropriate. "2 A 3

Question 5:

What time frame constitutes a ‘prompt” investigation?

Answer: . PR o

There is no fixed time frame under which a school must complete a Title IX investigation.™ OCR will evaluate a

school's good faith effort to conduct a fair, impartial investigation in a timely manner designed to provide all
parties with resolution. B R

Question 6;

What constitutes an “equitable” investigation?

2001 Guidance at (VID)(A). In cases covered by the Clery Act, a school must provide interim measures upon the
request of a reporting party if such measures are reasonably available. 34 C.F.R. § 668.46(b)(11)(v).
"'34 CFR. § 106.8(b); 2001 Guidance at (V)D): see also 34 C.F.R. § 668.46(k)(2)(i) (providing that a proceeding
which arises from an allegation of dating violence, domestic violence, sexual assault, or stalking must “[i]uclude a
prompt, fair, and impartial process from the initial investigation to the final result”).
#2001 Guidance at (IX); see also 34 C.F.R. § 668.46(k). Postsecondary institutions are required to report publicly
the procedures for institutional disciplinary action in cases of alleged dating violence, domestic violence, sexual
assault, and stalking, 34 C.F.R. § 668.46 (k)(1)(i), and to include a process that allows for the extension of
timeframes for good cause with written notice to the parties of the delay and the reason for the delay, 34 C.F.R.
§ 668.46 (K)(3)(D)(A).

2001 Guidance at (1X); see also 34 C.F.R. § 668.46(k)(3)(I)(A).



Answer:

In every investigation conducted under the school's grievance procedures, the burden is on the school—not on
the parties—to gather sufficient evidence to reach a fair, impartial determination as to whether sexual
misconduct has occurred and, if so, whether a hostile environment has been created that must be redressed. A
person free of actual or reasonably perceived conflicts of interest and biases for or against any party must lead
the investigation on behalf of the school. Schools should ensure that institutional interests do not interfere with
the impartiality of the investigation.

An equitable investigation of a Title IX complaint requires a trained investigator to analyze and document the
available evidence to suppaort reliable decisions, objectively evaluate the credibility of parties and witnesses,

synthesize all available evidence—including both inculpatery:and exculpatory evidence—and take into account
the unique and complex circumstances of each case.

Any rights or opportunities that a school makes available to one party during the investigation should be made
available to the other party on equal terms.'® Restricting the ability of either party to discuss the investigation
(e.g., through “gag orders") is likely to deprive the parties of the ability to obtain and present evidence or
otherwise to defend their interests and therefore is likely inequitable. Training materials or investigative
techniques and approaches that apply sex stereotypes or generalizations may violate Title IX and should be
avoided so that the investigation proceeds objectively and impartially."®

Once it decides to open an investigation that may lead to disciplinary action against the responding party, a
school should provide written notice to the responding party of the allegations constituting a potential violation
of the school's sexual misconduct policy, including sufficient details and with sufficient time to prepare a
response before any initial interview. Sufficient details include the identities of the parties involved, the specific
section of the code of conduct allegedly violated, the precise conduct allegedly constituting the potential
violation, and the date and location of the alleged incident."” Each pé_rty should receive written notice in
advance of any interview or hearing with sufficient time to prepare for meaningful participation. The
investigation should result in a written report summarizing the relevant exculpatory and inculpatoery evidence.
The reporting and responding parties and appropriate officials must have timely and equal access to any
information that will be used during informal and formal disciplinary meetings and hearings. '®

INFORMAL RESOLUTIONS OF COMPLAINTS

Question 7:

[SH

After a Title IX complaint has been opened for investigation, may a school facilitate an informal resolution of the
complaint?

Answer:

If all parties voluntarily agree to participate in an informal fesclution that does not involve a full investigation and
adjudication after receiving a full disclosure of the allegatiohs and their options for formal resolution and if a
school determines that the particular Title 1X complaint is appropriate for such a process, the school may
facilitate an informal resolution, including mediation, to assist the parties in reaching a voluntary resolution.

2001 Guidance at (V)(A)(1)-(2); see also 34 C.F.R. § 668.46(k)(2)(ii).
2001 Guidance at (X).

34 CFR. § 10631(a).

72001 Gutddnc; at (VII)(B).

** 34 C.FR. § 668.46(k)3)(1)(B)(3).



DECISION-MAKING AS TO RESPONSIBILITY

Question 8:

What procedures should a schooi follow to adjudicate a ﬁndmg ofresponsibility for sexual misconduct?

Answer:

The investigator(s), or separate decision-maker(s), with or without a hearing, must make findings of fact and
conclusions as to whether the facts support a finding of responsibility for violation of the school's sexual
misconduct policy. If the complaint presented more than a single allegation of misconduct, a decision should be
reached separately as to each allegation of misconduct. The findings of fact and conclusions should be

reached by applying either a preponderance of the evidence standard or a clear and convincing evidence
standard.™

The decision-maker(s) must offer each party the same meaningful access to any information that will be used
during informal and formal disciplinary meetings and hearings, including the investigation report.?® The parties
should have the opportunity to respend fo the report in writing in advance of the decision of responsibility
andfor at a live hearing to decide responsibility,

Any process made available to one party in the adjudication procédure should be made equally available to the
other parly (for example, the right to have an altorney or other advisor present and/or participate in an interview
or hearing; the right to cross-examine parties and witnesses or to submit questions to be asked of parties and
witnesses).?' When resolving allegations of dating violence, domestic violence, sexual assault, or stalking, a
postsecondary institution must “[pjrovide the accuser and the accused with the same opportunities to have
others present during any institutional disciplinary proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice.”* In such disciplinary proceedings and any
related meetings, the institution may “{n]ot limit the choice of advisor or presence for either the accuser or the
accused” but "may establish restrictions regarding the Sxtent to which the advisor may participate in the
proceedings.”®

Schools are cautioned to avoid conflicts of interest and biases in the adjudicatory process and to prevent
institutional interests from interfering with the impartiality of the adjudication. Decision-making techniques or
approaches that apply sex stereolypes or generaliza‘_’tibhs may violate Title IX and should be avoided so that
the adjudication proceeds objectively and impartially.

" The standard of evidence for evaluating a claim of sexual misconduct should be consistent with the standard the
school applies in other student misconduct cases. In a recent decision, a court concluded that a school denied “basic
faimness™ to a responding party by, among other things, applying a lower standard of evidence only in cases of
alleged sexual misconduct, Doe v. Brandeis Univ., 177 . Supp. 3d 561, 607 (D. Mass. 2016) (“[TThe lowering of
the standard appears to have been a deliberate chojce by the university to make cases of sexual misconduct easier to
prove—and thus more difficult to defend, both for guilty and innocent students alike. It retained the higher standard
for virtually all other forms of student misconduct. The lower standard may thus be seen, in context, as part of an
effort to tilt the playing field against accused students, whichiis particularly troublesome in light of the elimination
of other basic rights of the accused.”). When a school applies special procedures in sexual misconduct cases, it
suggests a discriminatory purpose and should be avoided. A postsecondary institution’s annual security report must
describe the standard of evidence that will be used during any institutional disciplinary proceeding arising from an
allegation of dating violence, domestic violence, sexual assault, or stalking. 34 C.F.R. § 668.46(Kk)(1)(ii).

34 CF.R. § 668.46(k)(3)(1)(B)(3). i
# A school has discretion to reserve a right of appeal for
concerns, as noted in Question 11. o
” 34 CF.R. § 668.46(k)(2)(iii). :
34 CFR. § 668.46(k)(2)(iv).

cspoxidiqg party based on its evaluation of due process



DECISION-MAKING AS TO DISCIPLINARY SANCTIONS
Question 9:

What procedures should a school follow to impose a d|SC|pI|nary sanction against a student found responsible
for a sexual misconduct violation?

RN

Answer:

The decision-maker as to any disciplinary sanction imposed after a fmd|ng of responsibility may be the same or
different from the decision-maker who made the finding of régponsibility. Disciplinary sanction decisions must
be made for the purpose of deciding how best to enforce the school's code of student conduct while
considering the impact of separating a student from her or his education. Any disciplinary decision must be
made as a proportlonate response to the violation.?* In its annual security report, a postsecondary institution
must list all of the possible sanctions that the institution may impose following the results of any institutional
disciplinary proceeding for an allegation of dating violence, domestic violence, sexual assault, or stalking.?

NOTICE OF OUTCOME AND APPEALS

Question 10:

What information should be provided to the parties to notify them of the outcome?

Answer:

OCR recommends that a school provide written notice of the outcome of disciplinary proceedings to the
reporting'and responding parties concurrently. The content of the notice may vary depending on the underlying
allegations, the institution, and the age of the students. Under the Clery Act, postsecondary institutions must
provide simultaneous written notification to both parties of the resuits of the disciplinary proceeding along with
notification of the institution's procedures to appeal the result if such procedures are available, and any
changes to the result when it becomes final.?® This notification must include any initial, interim, or final decision
by the institution; any sanctions imposed by the institution; and the rationale for the result and the sanctions.?”
For proceedings not covered by the Clery Act, such as those arising from allegations of harassment, and for all
proceedings in elementary and secondary schools, the school should inform the reporting party whether it
found that the alleged conduct occurred, any individual ke‘rﬁiéfdies offered to the reporting party or any sanctions
imposed on the responding party that directly relate to thé reporting party, and other steps the school has taken
to eliminate the hostile environment, if the school found one to exist.”® In an elementary or secondary school,
the notice should be provnded to the parents of students under the age of 18 and directly to students who are
18 years of age or older,?

34 CF.R. § 106.8(b); 2001 Guidance at (VII)(A).

¥ 34 C.FR. § 668.46(k)(1)(iii).

%34 CFR. § 668.46(k)(2)(v). The Clery Act applies to proceedings arising from allegations of dating violence,
domestic violence, sexual assault, and stalking,

34 C.FR. § 668.46(k)(3)(iv).

A sanction that direetly relates to the reporting party would include, for example, an order that the responding
party stay away from the reporting party. See 2001 Guidance at vii n.3. This limitation allows the notice of outcome
to comply with the requirements of the Family Educational Rights and Privacy Act. See 20 U.S.C. § 1232g(a)(1)(A);
34 C.F.R.§99.10; 34 CF.R. § 99.12(a). FERPA provides an exception to its 1equnements only for a postsecondary
institution to communicate the results of a disciplinary proceeding to the reporting party in cases of alleged crimes
of violence or specific nonforcible sex offenses. 20 U.S. C § 1’732g(b)(6), 34 C.F.R. § 99.31(a)(13).

#20 U.SIC. § 1232g(d).




Question 11:

How may a school offer the right to appeal the decision on responsibility and/or any disciplinary decision?

Answer:

If a school chooses to allow appeals from its decisions regarding responsibility and/or disciplinary sanctions,
the school may choose to allow appeal (i) solely by the responding party; or (ii) by both parties, in which case
any appeal procedures must be equally available to both parties,

EXISTING RESOLUTION AGREEMENTS

Question 12:

In light of the rescission of OCR’s 2011 Dear Colleaguei Letter and 2014 Questions & Answers guidance, are
exisling resolution agreements between QOCR and schools still binding?

Answer:

Yes. Schools enter into voluntary resolution agreements with OCR to address the deficiencies and violations
identified during an OCR investigation based on Title 1X and its implementing regulations. Existing resolution
agreements remain binding upon the schools that voluntarily entered into them. Such agreements are fact-
specific and do not bind other schools. If a school has questions about an existing resolution agreement, the
school may contact the appropriate OCR regional office responsible for the monitoring of its agreement.

Note: The Department has determined that this Q&A is a significant guidance document under the Final
Bulletin for Agency Good Guidance Practices of the Office of Management and Budget, 72 Fed. Reg. 3432
(Jan. 25, 2007). This document does not add requirements to applicable law. If you have questions or are
interested in commenting on this document, please contact the Department of Education at ocr@ed.gov or
800-421-3481 (TDD: 800-877-8339). :

*2001 Guidance at (IX). Under the Clery Act, a postsecondary institution must provide simultaneous notification of
the appellate procedure, if one is available, to both parties. 34 C.F.R. § 668.46(k)(2)(v)(B). OCR has previously
informed schools that it is permissible to allow an appeal only for the responding party because “he/she is the one
who stands to suffer from any penalty imposed and should not be made to be tried twice for the same allegation.”
Skidmore College Determination Letter at 5, OCR Complaint No, 02-95-2136 (Feb. 12, 1996); see also Suffolk
University Law School Determination Letter at 11, OCR Complaint No. 01-05-2074 (Sept. 30, 2008) (“[A]ppeal
rights are not necessarily required by Title IX, whereas an accused student’s appeal rights are a standard component
of University disciplinary processes in order to assure that the student is afforded due process before being removed
from or otherwise disciplined by the University.”); University of Cincinnati Determination Letter at 6, OCR

Complaint No. 15-05-2041 (Apr. 13, 2006) (“[T]here is no requirement under Title IX that a recipient provide a
vietim’s right of appeal.”),
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POLICY AGAINST SEXUAL HARASSMENT:
Implementing Statement

Education That Works For a Lifetime

What is Sexual Harassment?

Sexual harassment is a form of sex discrin{i:iatioh which is. illegal under state and federal
law and is also prohibited by the Board of Trustees’ Nondiscrimination Policy. The
Board’s policy recognizes that sexual harassment undermines the integrity of employer-
employee and student-faculty-staff relationships and interferes with the right of all
members of the College community to work and learn in an environment free from
harassment. Such conduct will not be tolerated.

Sexual harassment may be described as:

Any unwelcome sexual advance or reqﬁcst for sexual favors, or any conduct of a sexual
nature when (1) submission to such conduct is made either explicitly or implicitly a term
or condition of an individual’s employment or education, (2) submission to or rejection of
such conduct by an individual is used as a basis for employment or academic decisions
affecting the individual, or (3) such conduct has the purpose or effect of substantially
interfering with an individual’s academic or-‘work performance or creating an
intimidating, hostile or offensive employment or educational environment.

Sexual harassment may be verbal, visual or physical. It may be overt or implicit and
may, but need not, have tangible adverse effects on the victim’s employment or learning
experience.
Examples of conduct which may constitute sexual harassment include but are not limited
to:

* sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

® pressure to engage in sexual activity :

* graphic or suggestive comments about an individual®s dress or appearance

* use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

¢ sexual jokes s q

* stereotypic comments based upor gender

» threats, demands or suggestions that retention of one’s employment or

educational status is contingent upon toleration of or acquiescence in sexual
advances.



Policy Against Sexual Harassment:
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The perpetrator of scxual harassment, like the victim of such conduct, may be a man or a
woman. Sexual harassment may involve individuals of the same or opposite sex and, in
the College environment, may involve an employee and a student, an employee and
another employee or a student and another student. Harassment in any of these
relationships is a violation of the Board’s policy,

Because of the power relationship between faculty and student, and between supervisor
and subordinate employee, freedom of choice may be compromised in such relationships.
Accordingly, this policy holds that where a faculty member or professional staff member
has responsibility for a student through teaching, advising, supervision or other
obligation, romantic or sexual liaisons between such persons shall be deemed a violation
of this policy. Romantic or sexual liaisons between supervisors and subordinate
employees, while not prohibited, are strongly discouraged.

It should be noted, additionally, that retaliation against a person for complaining or being
associated in any way with the resolution of a complaint of sexual harassment also
violates Board policy.

What To Do If You Are The Victim of Sexual Harassment

When an employee or student feels that he or she has béen the victim of sexual
harassment, he or she should report such incident(s) to a College official.

¢ Employees may report incidents of sexual harassment to the Dean of the area
of the College in which the individual is involved, the College Affirmative
Action Officer, or another College official who has been designated by the
President as a recipient of such complaints.

* Students may report incidents ofsexual harassment to the Dean of Students or
to such other College official as the:President may have designated. Nothing
shall prevent students from speakirig to a college counselor about their
concerns. However, such communication is not a substitute for filing a
complaint of sexual harassment with:an appropriate College designee,

* A claim that an employee of a third party contractor has engaged in sexual
harassment on College premises or in connection with the performance of the
third party contract should be reported immediately either to the President or
to another appropriate College official as set forth in this document. The
President will ensure that appropriate follow-up action is taken.

Depending on the nature of the complaint and the desires of the complainant, the College
official to whom: the complaint has been made may attempt to resolve the complaint
informally. Any informal resolution of a complaint must be approved by the College
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President. No person shall be forced to pursue informal avenues of resolution before
filing a formal complaint of sexual harassment. ;

If informal resolution is not possible or appropriate, a written complaint should be filed in
accordance with the existing Affirmative Action Grievance Procedure for Employees (see
Board Policy 2.1.3) or Student Grievance Procedure for students (see Board Policy 5.2.2).

* For employees, a written complaint should be filed within fifteen (15)
calendar days of the alleged harassment. This time frame may be extended by

up to fifteen (15) additional calendar days if efforts at informal resolution have
been made.

¢ For students, a written complaint should be filed within thirty (30) days of the
date the grievant knew or should have known of the alleged harassment.
However, a delay in filing a formal complaint will not be a reason for refusing
to investigate such complaints. Although the ability to investigate may be
compromised by delay, a written complaint will be treated in the manner
prescribed by this policy if filed within 180 days of the date the student knew
or should have known of the alleged harassment.

When a formal complaint of sexual harassment is received, the College will investigate it.
The rights of all persons involved in the investigation shall be respected and cvery effort
will be made to protect the confidentiality of both the alleged vietim and the alleged
harasser. Toward this end, only persons with a need to know shall be made privy to the
complaint. However, complete anonymity cannot be assured, given the College’s

obligation under law to investigate and take appropriate action in all cases of sexual
harassment.

All complaints of sexual harassment shall be taken seriously. It is expected that
complaints will be made in good faith, however. Frivolous or vexatious complaints can
cause irremediable damage to the reputation of an accused person, even though he or she
is subsequently vindicated. Therefore, any person who files a false complaint of sexual
harassment shall himself or herself be subject to disciplinary action, up to and including
termination, if an employee, or expulsion, if a, student.

In addition to invoking the available grievance procedure, an employee who believes he
or she has been sexually harassed may file a complaint with the Connecticut Commission
on Human Rights and Opportunities, 21 Grand Street, Hartford, CT 06106 and/or with
the Equal Employment Opportunity Commission, One Congress Street, Boston,
Massachusetts 02114, within 180 days of the date when the harassment occurred.

A student who believes he or she has been sexually harassed may, in addition to the
available grievance procedure, file a complaint with the federal Office for Civil
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Rights, U.S. Department of Education (Region 1), John W. McCormack Post Office and
Courthouse, Room 222, Post Office Square, Boston, Massachusetts 02109,

i

Publication of Sexual Harassment Policy

This document shall be distributed to all members of the College communi ty. Notice of
the:-Board’s policy against sexual harassment also shall be given to any independent
contracter with whom a College has a business relationship, as a mandatory part of that
contract. '

Training

Training in the implementation of the Board’s policy against sexual harassment and in
sexual harassment prevention shall be provided for all supervisory employees, in
accordance with the provisions of State law. Attendance at such training sessions shall
be mandatory. In addition, awareness and sensitivity training for all employees and
students is strongly encouraged.

w: mal/sexual harassment/sexual harassment policy
Rev.12/5/97



Continuing Notice of Nondiscrimination: Naugatuck Valley Community College does not
discriminate on the basis of race, color, religious creed, age, sex, national origin, marital status
ancestry, disability, including but not limited to present or past history of mental disorder,
learning disability or physical disability, sexual orientation, gender identity or expression or
genetic information in treatment or employment at the College, in admission or access to the
College, or in any other aspect of its programs and activities. In addition, the College does not
discriminate in employment on the additional basis of veteran'status or criminal record. The
College is required by Title VI of the Civil Rights Act of 1964 (Title VI), Section 504 of the
Rehabilitation Act of 1973 (Section 504), Title II of the Americans with Disabilities Act of 1990
(Title II), Title IX of the Education Amendments of 1972 (Title IX), the Age Discrimination Act
of 1975 (Age Act), and their respective implementing regulations at 28 C.F.R. Part 35 and 34
C.F.R. Parts 100, 104, 106 and 110, not to discriminate on the basis of race, color, or national
origin (Title VI); disability (Section 504/Title II); sex (Title IX); or age (Age Act). Inquiries
concerning the application of each of the aforementioned statutes and their implementing
regulations to the College may be referred to the U.S. Department of Education, Office for Civil
Rights, at (617) 289-0111 or 5 Post Office Square, 8" Floor, Boston, MA 02109-3921, or to the
applicable College Coordinators who are located at Naugatuck Valley Community College, 750
Chase Parkway, Waterbury, Connecticut 06708: Kimberly Carolina, Director of Human
Resources/Section 504/Title [I/ADA/Age Act Coordinator, Room K704b, 203-575-8056; Sarah
Gager, Dean of Student Services/Deputy Section 504/Title II/ADA/Age Act Coordinator
(Students), Room K509a, 203-575-8086; J acquie Swanson, Associate Director of Human
Resources/Title IX Coordinator, Room K704, 203-575-8043 (Rev 10/21/19).

>
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A Guide for Faculty & Staff: Sexual Misconduct & Interpersonal Violence

Naugatuck Valley is committed to maintaining a safe environment for all students and employees. All facuity and staff
are considered “responsible employees” and are mandated reporters under Board Policy. Faculty and staff must share
any disclosed or reported* instance of sexual misconduct or interpersonal violence to the Title IX Coordinator.

*A disclosure is a communication of an incident of sexual violence not accompanied with a request for an investigation
or adjudication, although there may be a request for accommodations and referral to services. A report is a disclosure
accompanied by an immediate request for an investigation and adjudication.

L v T ——— — - p—

- What do I do if someone discloses or reports...
Sexual Harassment, Sexual Assault, Stalking, Intimate Partner Violence,
Domestic Violence, or Dating/Relationship Violence?

Take 3 Steps:
1) SHOW CONCERN:
® Askif the person is safe

¢ Listen and provide non-judgmental concern and support

2) SHARE RESOURCES:
e Resources are available on the website:

www.nv.edu

3) SEND FORM (on reverse side) to the Title IX Coordinator:
* Explain you are a mandated reporter, meaning that you must share the disclosure or report to the Title
IX Coordinator (using the form on the reverse side)
* Further action will be taken at the person’s request or if the safety of the person or others is at risk
* Fill out the Title IX Reporting Form (on reverse side) and send to the Title IX Coordinator (see below)
e Contact the Title IX Coordinator with any questions:
Jacquie Swanson - Title IX Coordinator * 203-575-8043 * jswanson@nv.edu

Sexual Misconduct Definitions

Interpersonal Violence Definitions

Sexual Harassment: can include any unwelcomed sexual advance or
request for sexual favors, or any conduct of a sexual nature when
subimission to such conduct is made either explicitly or implicitly a term
or condition of an individual’s education; submission to or rejection of
such conduct by an individual is used as a basis for academic decisions
affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic performance or
creating an intimidating, hostile or offensive educational environment.

Sexual Assault: is compelling by force, or the threat of force, the
following: 1) sexual penetration of the vagina or anus, including by
finger or an object; 2) oral sex; 3) contact with a person's genital avea,
groin, anus, inner thighs, buttocks, or breasts for the purpose of sexual
gratification of the actor or for the purpose of degrading or humiliating
the victim; 4) subjecting another to such sexual coutact without
consent.

Stalking: is defined as any behaviors or activities occurring on more
than one (1) occasion that collectively instill fear in the victim and/or
threaten her/his safety, mental health and/or physical health. Such
behaviors or activities may include, but are not limited to, whether on
or off campus, non-consensual communications (face to face, telephone,
e-mail, etc), threatening or obscene gestures, surveillance or being
presentoutside the victim'’s classroom or workplace.

Intimate Partner Violence: is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating
relationship that results from 1) sexual assault; 2) sexual assault in a
spousal or cohabiting relationship

Domestic Violence is an act between family or household members that
includes but is not limited to:
. Physical abuse, which can include but is not limited to,
slapping, pulling hair or punching.
¢ Threat of abusc, which can include but is not limited to,
threatening to hit, harm or use a weapon on another (whether
victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.
¢  Emotional abuse, which can include but is not limited to,
damage to oue’s property, driving recklessly to scare
someone, name calling, threatening to hurt one's family
members or pets and humiliating another person.

Dating/Relationship Violence: Occurs when one intimate or romantic
partner tries to maintain power and control over the other through
words and actions that are physically or emotionally abusive, Dating
Violence can take many forms including physical violence, coercion,
threats, intimidation, isolation, and emotional, sexual or economic
abuse.
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Notification for Reporting Sexual Assault, Stalking, or Intimate Partner Violence Disclosure

Date:
From
Faculty/Staff Member Department E-mail;
Student: iD E-mail:

Complainant
Name of Student or Employee DOB or ID#

Gender: Age: Phone: E-Mail:

(Identity will not be shared except in very limited circumstances)
Expectation of Student/Employee:
ClDisclosure only: Share information without a request for investigation and resolution.

Filing a Report: Investigation and action by College requested and should be completed within 60 days.
Date of Report/Disclosure

General category of report/disclosure:

[C1Sexua! Harassment [JSexual Assault
[CIstalking ClIntimate Partner Violence
(JDomestic Violence [IDating Violence

Resource materials provided to the Student/Employee
LJA Guide for Students: Sexual Misconduct & Interpersonal Violence
[ISexual Assault Resource Team Flyer (S.A.R.T.)
[(IOther

(Materials available at) www.nv.edu

' Please deliver, marked confidential via e-mail or hand delivered to:
- ; Jacquie Swanson R
Title IX Coordinator-Room K704
(203) 575-8043, jswanson@nv.edu




Naugatuck
Valle
Comimunity
“College

Those who report any type of sexual misconduct, including sexual harassment, sexual assault, stalking, and
intimate partner violence. to a College employee will be informed in a timely manner of all their rights and
options. including the necessary steps and potential outcomes of each option. When choosing a reporting

resource the following information should be considered:

o Allreports of sexual misconduct, including sexual harassment, sexual assault and intimate, stalking, and
partner violence, will be treated seriously and with dignity by the College.

o Referrals to off-campus counseling and medical services are available immediately and confidentially,
whether or not those who report an assault fecl ready to make any decisions about reporting the assault to
Public Safety, the Dean of Students or the College’s Title IX Coordinator.

o Those who have been assaulted have the right to take both legal action (criminal/civil action) and action in
accordance with the Student Code of Conduct and Policy Against Harassment against the individual
allegedly responsible.

o Those who may wish that her/his report of an assault to be handled in a confidential manner may contact:

e Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual
Assault: 203-753-3613

e Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900
Domestic Violence Services of Greater New Haven-CCADV, The DVS hotline 203-789-8104 is
available 24/7 Spanish speakers are also available

¢ Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-
5545 English 1-888-568-8332 Espaiiol

Options for Changing Academic Housing, Transportation and Working Arrangements

Naugatuck Valley Community College will provide assistance to thosc involved in a report of sexual
harassment, sexual assault or intimate partner violence, including but not limited to, reasonably available
options for changing academic, campus transportation or working situations as well as honoring lawful

protective or temporary restraining orders.



